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FUNCTIONAL CAPACITY EVALUATION

Functional capacity evaluation (FCE) is a comprehensive, objective test of a person's ability to perform work-related tasks.  The objective analysis of function allows the medical team to safely progress the rehabilitation program to conclusion in spite of continuing complaints.

PURPOSE
General - to determine what the individual can do at work on a safe and dependable basis.

INDICATIONS

1)
No progress with conservative modalities or invasive treatments.  Progress has reached a plateau.


2)
Discrepancy between subjective complaints and objective findings.


3)
Difficulty returning to gainful employment.


4)
Vocational planning and/or medico-legal case settlement requires determination of functional capabilities.

TYPES OF FCE

BASELINE CAPACITY EVALUATION


a.
used when a specific job has NOT been identified



b.
quantifies the worker's ability to perform physical demands listed in the Dictionary of Occupational Titles (strength -lifting, carrying, pushing/pulling-, sitting, standing, walking, balancing, climbing, kneeling, stooping, crouching, crawling, reaching, handling, fingering, feeling, talking, hearing, tasting, smelling, near vision acuity, far vision acuity, depth perception, accommodation, color vision, field of vision)


JOB CAPACITY EVALUATION


a.
used when a specific job has been identified



b.
requires identified critical job demands (found in functional job description or job analysis)



c.
quantifies the worker's ability to perform the specific critical demands for a specific job


WORK CAPACITY EVALUATION


a.
used when there is a need to determine the potential of the individual to withstand the basic demands of competitive employment (eg. full-day workplace tolerance, daily attendance, etc.)



b.
uses work simulations in a simulated work environment for extended periods of time (4 to 8 hours over 1 or more days)

REQUIREMENTS FOR FCE

DIAGNOSIS - A medical examination is required prior to FCE to provide a medical diagnosis.  Sometimes a specific diagnosis is not available (eg., "low back pain syndrome").  In these cases, the presence of MEDICAL STABILITY is sufficient.


MEDICAL STABILITY


a.
NECESSARY for FCE testing



b.
primary healing is complete



c.
CONSISTENT presence of a set of signs and symptoms (the location of the symptoms and presence of signs has reached a plateau - INTENSITY of symptoms may vary with activity or treatment, but LOCATION of symptoms remains constant)

OTHER COMPLICATING FACTORS

CHRONIC PAIN


a.
NOT a contraindication as long as there is medical stability



b.
expect complaints of increased pain with FCE if the patient has been inactive for more than 4 weeks - as long as LOCATION of complaint remains constant there is medical stability


RECENT SURGERY


a.
SURGEON determines when FCE is appropriate and what medical contraindications may exist



b.
modify FCE to accommodate medical restrictions placed by the surgeon


MAXIMUM MEDICAL IMPROVEMENT


a.
NOT required for FCE



b.
evaluee may be retrained for an ergonomically matched job prior to reaching maximum medical improvement



c.
inactivity while waiting to achieve maximum medical improvement will lead to physical deconditioning and decreased functional capacity.

COMPONENTS OF FCE

HISTORY


a.
medical (diagnosis), social, and vocational status.



b.
patient's perception of his/her disability


PRE-EVALUATION SCREENING EXAMINATION - the components are variable depending on the diagnosis (eg., neuro-musculoskeletal exam for physical injury, cognitive exam for traumatic brain injury, etc.)



a.
purposes - to confirm medical stability and presence or absence of contraindications, to quantify physical impairment (ROM, strength, endurance, neurologic status, etc.)



b.
provides basis for rating symptom magnification



c.
helps identify potential risks for performing FCE


FUNCTIONAL EVALUATION - evaluate physical and psycho-motivational abilities as compared to physical demands of the job


INTERPRET RESULTS 



a.
identify appropriate, safe productivity levels



b.
identify contraindicated work activities



c.
identify work activities that can be modified to make them safe in spite of physical impairment


PREPARE A REPORT


a.
pertinent medical history and diagnosis



b.
pertinent social and vocational history



c.
prescreening examination results



d.
functional tests results (demonstrated motivation, evaluee's perception of function, significant functional abilities and deficits, physical abilities compared to the physical demands of the job)
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