
 COMMUNITY HEALTH EDUCATION

TITLE  OF  PROPOSAL 

Type of Proposal

Program

X New

□ Changes within Major

□ Changes within Cognate *

□ Changes in Minor or Track

□ Changes in Concentration*

□ Program Deletion

Course

    New

□ Changes in Course taken only by Majors

□ Changes in Course required of Non-Majors*

□ Changes in Course open to Non-Majors

□ Deletion of Course taken only by Majors

□ Deletion of Course required of Non-Majors*

□ Deletion of Course open to Non-Major

_____________________________ Review and Approval ___________

                                                       SPONSORING DEPARTMENT (S)                                                                                                                                                                                          DATE(S)

Signature of Sponsoring Chair(s)/Date _______________________  ___________

* For starred items Chairs of affected Departments/Programs must sign below before Dean’s review 

Dean’s Preliminary Review     Proposal:
□ Complete

□ Satisfies U of S Curricular Requirements
□ Additional preliminary comments below 
□ Consistent with College Goals/Mission                    

Dean’s Signature/Date ___________________________    ____________

□ CAS                    □ CPS                    □ SOM                   □ GRAD                    □ DHC

Preliminary FSCC Disposition:

□ Committee recommends approval (new program proposals require a Recommendation from the full Senate)
□ Proposal will require minimal review:      Anticipated FS Meeting Date:__________________ 

□ Proposal will require significant review:  Anticipated FS Meeting Date: __________________

FSCC Chair Signature/Date __________________________ __________

Issues: ______________________________________________

____________________________________________________

____________________________________________________


New Academic Program

(Degree Program, Major, Minor or Concentration)

Title of New Program Community Health Education

X Undergraduate ( Graduate
Required Credits: 130 or 132_X Major  ( Minor (Concentration   First Offering:   Fall         2005
          Semester       Year
Department(s)
HA/HR

Contact Person: Steve Szydlowski 
 4367

     








 Name                              extension
List all required (including cognate and prerequisite) courses pertaining to the new program (in chronological order)




                       


Will the sponsoring dept(s). 
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	Course Prefix/

Number
	Course Title
	Year        
	Yes
	No (specify dept.)

	NURS 100
	Family Health
	1st
	No
	Nursing



	HADM 112
	Health Systems
	1st
	Yes
	

	COMM 100
	Public Speaking
	1st
	No
	Communications



	PHIL 120
	Introduction to Philosophy
	1st
	No
	Philosophy



	WRTG 107
	Composition
	1st
	No
	English



	C/IL 102
	Computer Literacy
	1st
	No
	Computer Science



	BIOL 110/111
	Structure & Function of the Human Body
	1st
	No
	Biology

	BIOL 101/201
	Intro to Biological Sciences/Anatomy & Physiology
	1st
	No
	Biology

	PSYC 110
	Fundamentals of Psychology
	1st
	No
	Psychology

	PHED ELECT
	Physical Education
	1st
	No
	Physical Education

	EDU 120
	Educational Statistics
	1st
	No
	Education

	HADM 293
	Research in Health Administration
	2nd
	Yes
	

	HRS 252
	Workforce Education/Training
	2nd
	Yes
	

	NUTR 101
	Intro to Nutrition
	2nd
	No
	Nut/Ex Science



	COGNATE ELECT
	Cognate Elective
	2nd
	
	

	PHIL 210
	Ethics
	2nd
	No
	Philosophy

	PHIL 316
	American Perspectives in Medical Ethics
	2nd
	No
	Philosophy

	T/RS 121
	Theology
	2nd
	No
	Theology

	COGNATE ELECT
	Cognate Elective
	2nd
	
	

	COGNATE ELECT
	Cognate Elective
	2nd
	
	

	HUMN ELECT
	Humanities Electives
	2nd
	
	

	HADM 314
	Health Policy
	3rd
	Yes
	

	CHS 331
	Health & Behavior
	3rd
	No
	Counseling and H/S

	HADM 315
	Cultural Diversity in Health Administration
	3rd
	Yes
	

	EDUC 342
	Education Media & Technology
	3rd
	No
	Education

	HADM 340
	Career Seminar
	3rd
	Yes
	

	FREE ELECT
	Free Elective
	3rd
	
	

	COGNATE ELECT
	Cognate Elective
	3rd
	
	

	COGNATE ELECT
	Cognate Elective
	3rd
	
	

	COGNATE ELECT
	Cognate Elective
	3rd
	
	

	PHED 112
	First Aid & CPR
	3rd
	No
	Physical Education

	FREE ELECT
	Free Elective
	3rd
	
	

	T/RS 122
	Theology II
	3rd
	No
	Theology

	HADM 316
	Health Care Marketing
	4th
	Yes
	

	NURS 405
	Health Writing for Publication
	4th
	No
	Nursing

	CHS 422
	Substance Abuse Education
	4th
	No
	Counseling  and H/S

	COGNATE ELECT
	Cognate Elective
	4th
	
	

	INTD 380
	Internship
	4th
	
	

	COGNATE ELECT
	Cognate Elective
	4th
	
	

	HUMN ELECT
	Humanities Elective
	4th
	
	

	EDUC 222
	Psychology of Education
	4th
	No
	Education

	FREE ELECT
	Free Elective
	4th
	
	

	PHED ELECT
	Physical Education
	4th
	No
	Physical Education


List New courses and date New Course Proposals were/will be submitted:

	Course Prefix and Number
	Course Title
	Date Submitted

	
	No new courses to begin program
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Managing Department or Program Manager:_Health Admin/HR
Home Dean:  □ CAS    X CPS    □ SOM    □ GRAD    □ DHC
List and Analysis of Needed Resources:

Faculty(Faculty involved in the program both in teaching and other ways, their qualifications, the impact their involvement will have on other programs and how that will be addressed.  Indicate any new faculty (if needed) and estimate wages, benefits and start up costs):


Library (Are Library holdings adequate for the proposed program?  What new library resources might be needed? The Director of the Library should assist in answering these questions):

Laboratories, Equipment, Space (What new and continuing resources are needed?):

Other (Are any other resources needed to mount and continue operation of the program?):

Will the new program have an impact on the core curriculum? X No □Yes (indicate impact)

Will the program have any impact on another department?            ( No
X Yes

If yes, indicate the impact on and the response of the affected department.

Impact of the Program on Other Departments.

To support the effective establishment of a new major, numerous support areas must be involved during the initial and on-going development of the program.  These areas include, but will not be limited to, Admissions, Campus Ministry, Career Services, CPS Advising Center, CPS Dean’s Office, Dexter Hanley College, Financial Affairs, International Office/Foreign Study, Human Resources, Library, Provost’s Office, Registrar, and Volunteer Services.

Will the program have any impact on the University Community? X No(Yes

If yes, indicate the impact and responses.


Required attachments (see detailed instructions below):


( Executive Summary (one page maximum)


( Description of the Program



( Relationship of Program to University Mission and College/Dept. Goals



( Description of the new curriculum;


(Analysis of the Need/Market (Source(s) of data must be included)



( Demonstration of Need



( Regional Competition



( Anticipated Enrollment



( Prospects for Graduates


(Cost/Revenue Considerations



( Analysis of Costs



( Analysis of Revenue


( Student Learning Outcomes and Assessment Plan



( Expected Student Learning Outcomes



( Plan for Assessment

( Accreditation narrative or documentation (if applicable)

( Curriculum Guide


Instructions for attachments:

1. Executive Summary:  Provide a summary of the proposal. Limit the summary to one page. 

2. Description of the Program:  Provide a description of the nature of the program and its relationship to the University Mission and applicable College/Department goals. The form “Proposal for a New Academic Program (Degree Program, Major, Minor or Concentration)” requires a comparative list of existing and new courses; this narrative should include a more detailed description of the new curriculum, such as an explanation of requirements, options, sequences, relationships with other programs and comparisons with similar programs elsewhere. The reader should be able to understand what is proposed, how it fits into the institution and how it fits into the broader world of higher education.

3. An Analysis of the Need/Market:  This includes both the student market and the job market. What is the need for this program? (Identify the source(s) of the data used to demonstrate need.) What is the anticipated enrollment?  What competition exists in the region? What are the prospects for graduates of the program? The reader should get some idea of whether the investment of resources would be worthwhile in terms of student enrollment and satisfaction after completion of the program. The Assessment and Institutional Research Office (AIRO) should be used as a resource.

4.   Cost/Revenue Considerations:  Provide an analysis of the cost of the program and potential revenue. It is expected that the Assistant Vice President of Finance would be used as a resource. Include a five-year projection addressing:

a. COST: (identify all costs taking into account the cost attributed directly to the proposed program) This includes new faculty compensation, startup costs for new faculty, administrative costs (secretarial support—do not include decanal costs, technical support), library needs, technical equipment (include computing costs), graduate assistant stipends, etc.

b. REVENUE: expected number of students per semester (with number of expected credit hours), tuition/fee revenue generated, service commitment from graduate assistants (e.g., laboratory instruction)

5.  Student Learning Outcomes and Assessment Plan for the Program: Define the expected student learning outcomes for the program as a whole and detail how the achievement of those outcomes will be assessed, both during and after completion of the program. Highlight the indicators of student success such as job placement, entrance into graduate or professional school, performance on external examinations, portfolio assessment, etc. 

6.  Accreditation (if applicable):  Provide a brief narrative addressing accreditation standards and how the proposed program meets these standards.

7.  Curriculum Guide:  Provide the curriculum guide as it would appear in the University catalog.
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7.1
Catalog Description

COMMUNITY HEALTH EDUCATION

A BACHELOR OF SCIENCE DEGREE PROPOSAL

1.0
Executive Summary

The Panuska College of Professional Studies (PCPS) is proposing a new major – Community Health Education (CHE).  The CHE major is an interdisciplinary degree designed for those who want a broadly based degree in the general concepts of health and education.  The open cognate and free elective areas allow students to transfer previously completed courses into this major or to develop a particular area of expertise.  The curriculum will prepare students for entry level positions in public and private organizations which have health education, health promotion or wellness programs.  In addition to fulfilling all General Education requirements, students will complete 80 hours of Service Learning.  The major is designed to provide an attractive choice for residential students and evening/adult students interested in a broader and more flexible health-related program.

Community Health Education professionals work many industries and affect the health of diverse populations.  Due to the growing opportunities as cited in section 3.1 such as community health specialists in bioterrorism, community advocacy, and community health research, etc, the CHE degree will provide the PCPS and the University of Scranton with trained graduates to lead this new and evolving demand for CHE professionals.  The field of CHE is multidisciplinary in nature and the educational preparation requires minimally an undergraduate degree, preferably within the liberal arts tradition.  A combination of courses in the social and behavioral sciences, and business are important in addition to the body of knowledge specific to the field of community health.

The Department of Health Administration and Human Resources currently offers undergraduate and graduate degrees in health administration and human resources administration.  Building upon this successful track record and the expertise of the faculty, the Department of Health Administration and Human Resources, Panuska College of Professional Studies, is submitting this proposal to establish an undergraduate degree in Community Health Education.

The Community Health Education (CHE) major will be rooted in the Jesuit liberal arts tradition. The study of Community Health Education theories and their application will be integral to the CHE major.  The proposed program will offer a 40 credit major with cognate courses leading to a business minor and possibly leading to a second minor in health administration.  Students will be required to complete internship and service learning experiences.  Further, students will be strongly encouraged to participate in an international study experience, either during summers or as part of a semester of foreign study.  All of these features will combine to offer a distinctive program of study for interested students.

Areas of Responsibility for Health Educators (Certified Health Education Specialists CHES, 2005)

· Assess individual and community needs for health education; 

· Plan effective health education programs; 

· Implement health education programs; 

· Evaluate the effectiveness of health education programs; 

· Coordinate the provision of health education services; 

· Act as a resource person in health education; and 

· Communicate health and health education needs, concerns, and resources

2.0 PROGRAM DESCRIPTION

2.1 Mission, Purpose and Programmatic Focus

The CHE major will be rooted in the Jesuit liberal arts tradition.  Students will be prepared to assume positions of leadership as their careers unfold within the CHE field.  Further, they will be proactive in their pursuit of fairness and equity within the community.  They will work for the integrity and respect of working men and women.  Students will be educated to embody the spirit of “men and women for others.”

The name Community Health Education was chosen for the Program to emphasize the notion that the study of CHE theories (and their application) is the definitive mark of the program.  The program is designed to educate students in the theoretical underpinnings of processes used to promote health, education, lifestyles, prevention of disease outbreaks and community response systems, and advocacy.  This programmatic focus is based upon the belief that a strong theoretical knowledge base is critical to the successful practice of CHE.  Students will be actively engaged in the application of theory and how these applications can influence the effectiveness of community development.

Students will be exposed to an interdisciplinary curriculum, which requires the integration of knowledge from the liberal arts, social and behavioral sciences, and business.  The changing nature of work, as influenced by social, economic, technological and educational forces will be explored, both nationally and globally.  Further, students will develop excellence in both written and oral expression, and the effective utilization of technological advances.

2.2
Rationale:

From Academic Year 02/03 to December 1, 2004, there have been 234 change of majors recorded in PCPS.  These include changes within the college, out to another college, and into PCPS.  These numbers do not include those who leave 

the University of Scranton and incoming freshman who arrive on campus and quickly change their major.

The CHE major is an interdisciplinary program that allows students to develop an academic major without the restrictions of a traditional functional/disciplinary major.  This intentional opportunity of breadth allows maximum flexibility for the student to design a program of courses that best fit that student’s career goals.

This program is designed to serve the following clientele:

· Full time students not desiring one of the current majors.

· Full time students desiring a broad mix of elective courses.

· Full time students wanting to exit an existing major in the junior or senior year without the risk of extending the time to complete a health-related degree.

· Part time students wanting to accelerate the completion of a health degree in the evening.

· Students returning to school full or part time that have health-related courses to transfer from accredited schools and/or other appropriate institutions.

· Adult learners interested in accelerated program of study

2.3
Program Features:
This program addresses two major needs:

· Many full time students desire to mix courses from two or more health-related majors to achieve their goals.  Many students do not wish to specialize in one field as current majors require.  Current health-related majors include a minimal number “free” electives.  The CHE major will provide greater flexibility and choice for students.

· Part-time, adult, Dexter Hanley students often have great difficulty scheduling electives in the evening.  The new program will allow the adult student to have much greater flexibility in scheduling courses and also allow the PCPS to minimize forcing day students into evening scheduling and evening students into day scheduling.

· The CHE will offer the opportunity for full-time and part-time University of Scranton students to stay enrolled in a health-related degree without transferring to another institution.

· Graduates of the CHE degree program will be qualified to take the certification exam to be recognized as a Certified Health Education Specialists coordinated and assessed through The National Commission For Health Education Credentialing.

2.4
Program Opportunities:

· Combination of courses from 2 or more majors to tailor the curriculum to meet a specific career goal.

· Combination of technology based courses with a functional area to meet career goals.

· Combination of courses to facilitate entrepreneurship endeavors.

· Development of a Master of Public Health degree or other related graduate degree currently not offered at the University of Scranton

· There is no current community health education programs similar to the one proposed in Northeastern Pennsylvania.

· Market demand for community based education

2.5  
Graduate Study:

· Combined BS/MHA

· Master of Public Health Degree Developed

2.6 
Curriculum

MAJOR COURSES


NURS 100

Family Health




3


NUTR 101

Introduction to Nutrition1


3


HADM 112

Health Systems1



3


HRS 252

Workforce Education/Training1


3


HADM 293

Research in Health Administration 

3


HADM 314

Health Policy1




3


HADM 315

Cultural Diversity in Health Administration1
3


HADM 316

Health Care Marketing1



3


HADM 340 

Career Seminar1


 
1


CHS 331

Health and Behavior



3


INTD 380

Internship1




3



EDUC 342

Education Media and Technology

3


NURS 405

Health Writing for Publication


3


CHS 422

Substance Abuse Education


3










     __________









             

40

	Dept. and No.
	
	Descriptive Title of Course
	Credits
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	[image: image2.png]



	FIRST YEAR
	FALL
	SPRING

	MAJOR
	
	NURS 100
	
	Family Health
	3
	

	MAJOR
	
	HADM 112
	
	Health Systems1 
	
	3

	GE SPCH
	
	COMM 100
	
	Public Speaking
	
	3

	GE PHIL-T/RS
	
	PHIL 120 
	
	Introduction to Philosophy 
	3
	

	GE WRTG
	
	WRTG 107
	
	Composition
	3
	

	GE C/IL
	
	C/IL 102
	
	Computer Literacy
	
	3

	GE NSCI
	
	BIOL 110/111*
	
	Structure and Function of the Human Body* 
	4
	4

	GE NSCI
	
	BIOL 101/201*
	
	Intro to Biological Sciences/Anatomy and Physiology*
	3
	3

	GE S/BH
	
	PSYC 110
	
	Fundamentals of Psychology
	
	3

	GE PHED
	
	PHED ELECT
	
	Physical Education
	
	1

	GE QUAN
	
	EDU 120
	
	Educational Statistics
	3
	

	
	
	
	
	
	15/16
	16/17

	
	
	
	
	
	
	

	
	
	
	
	SECOND YEAR
	FALL
	SPRING

	MAJOR
	
	HADM 293
	
	Research in Health Administration 
	
	3

	MAJOR
	
	HRS 252
	
	Workforce Education/Training1
	
	3

	MAJOR
	
	NUTR 101
	
	Introduction to Nutrition1
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	GE PHIL
	
	PHIL 210
	
	Ethics
	3
	

	GE PHIL
	
	PHIL 316
	
	American Perspectives in Medical Ethics
	
	3

	GE T/RS
	
	T/RS 121
	
	Theology I
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	
	3

	GE HUMN
	
	HUMN ELECT
	
	Humanities Electives
	3
	3

	
	
	
	
	
	15
	18

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	THIRD YEAR
	FALL
	SPRING

	MAJOR
	
	HADM 314
	
	Health Policy1
	3
	

	MAJOR
	
	CHS 331
	
	Health and Behavior
	
	3

	MAJOR
	
	HADM 315
	
	Cultural Diversity in Health Administration1
	3
	

	MAJOR
	
	EDUC 342
	
	Education Media and Technology
	
	3

	MAJOR
	
	HADM 340
	
	Career Seminar1
	1
	

	GE FREE
	
	FREE ELECT
	
	Free Elective
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	GE PHED
	
	PHED 112
	
	First Aid and CPR
	1
	

	GE FREE
	
	FREE ELECT
	
	Free Elective
	3
	3

	GE T/RS
	
	T/RS 122
	
	Theology II
	
	3

	
	
	
	
	
	17
	18

	
	
	
	
	FOURTH YEAR
	FALL
	SPRING

	MAJOR
	
	HADM 316
	
	Health Care Marketing1
	
	3

	MAJOR
	
	NURS 405
	
	Health Writing for Publication
	3
	

	MAJOR
	
	CHS 422
	
	Substance Abuse Education
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	MAJOR
	
	INTD 380
	
	Internship1 
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	
	3

	GE HUMN
	
	HUMN ELECT
	
	Humanities Elective
	
	6

	GE S/BH
	
	EDUC 222
	
	Psychology of Education
	3
	

	GE FREE
	
	FREE ELECT
	
	Free Elective
	3
	

	GE PHED
	
	PHED ELECT
	
	Physical Education
	1
	

	
	
	
	
	
	16
	15

	
	
	
	
	
	Total: 130 or 132 credits


* Students have the option of taking BIOL 101 and BIOL 201 (6 credits) or BIOL 110 and 

   BIOL 111 to complete degree requirements

1  Includes service-learning component

In order to graduate, students must have earned a minimum grade of C in each course within the major or cognate.

Sample Program Descriptions – Other Academic Institutions
University of Illinois at Urbana Champaign

Bachelor of Science: Health Education and Promotion
Health Education prepares the undergraduate for careers in health promotion on local, state and federal levels as well as in health agencies, private health clinics and hospitals. The health educator's role is to be instrumental in the process of informing, motivating, and assisting people to adopt and maintain healthful practices, lifestyles, and decision-making skills. The student develops knowledge of the relationship between community health and education interventions. Students in this curriculum in are typically interested in direct service provision. 
California State University at Chico

Bachelor of Science: Health Science concentration in Health Education
The B.S. in Health Science with concentration in health education prepares students for employment in school and community health services. The community health educator is a resource person, consultant, teacher, program planner, counselor, and community organizer. The primary role of the health educator is to help individuals make responsible choices regarding personal health behavior. Work settings include public and private health agencies, industry, secondary schools, and health care institutions and provides students with a broad-based curriculum to pursue a number of career paths in the health field. The health care system employs more than seven million workers, qualifying as the nation's second largest employer. The demand for health related professionals continues to increase due to 1) a growing number of elders who require more services; 2) advances in medical technology; 3) the entrance of private industry into the health care delivery system; and 4) the expansion of 

wellness and prevention programs. Health occupations currently offer a variety of job possibilities, with more than 600 titles. New positions are being created in the health field, and many openings occur each year due to replacement needs. 

Other Universities with community health education or similar degree descriptions :

Temple University



Johns Hopkins University

University of North Carolina - Chapel Hill

State University of New York - Albany

University of Florida



American University 
Boston University



Southern Connecticut State University 

University of Alabama at Birmingham 

Columbia University

Emory University




George Washington University  
Harvard University 



Loma Linda University  
Ohio State University 



Oregon State University 

Queensland University of Technology   

St. Louis University   

University of California at Berkeley School  

UCLA   

University of Hawaii 



University of Iowa 

University of Kansas Medical Center  

University of Massachusetts

University of Michigan 



University of Minnesota 

University of North Florida 


Tulane University

University of Rochester 



University of South Florida 

University of South Carolina 


University of Texas at Houston 

University of Washington 



Walden University  

Wichita State University 



Yale University 
University of Oklahoma Health Sciences Center
James Madison University
Internship
At least one internship will be required for all CHE majors.  An internship experience will prepare students to successfully enter such positions as a resource person, community educator, consultant, teacher, program planner, counselor, project manager, and community organizer.  A three credit internship will consist of at least 120 hours of professional level field experience, at an approved location and under the guidance of a qualified site supervisor.  An additional eighteen hours of on-campus meetings and consultations with an assigned faculty member will be required.  Students will produce a final project, reflective journal and outcomes for their portfolio.

Service Learning

At least ten hours of a service learning experience will be required for all CHE majors, each semester.  Four of the required CHE major courses will contain a service learning component.  The remaining four semesters of required service learning will be coordinated with the Volunteer Services Department.  Service learning experiences will expose students to a wide variety of CHE professions, service, and social responsibility.  Reflection, as evidenced by dialogue and writings, will enhance the students’ integration of these volunteer experiences with their formal program of study.  Service learning may also include cultural immersion experiences in Latin American, South African, Middle Eastern and Far Eastern cultures.

International Study
CHE majors will study the international dimension of Community Health Education within many of their courses.  Since the global demands of this profession are increasing, the CHE program will strongly encourage its majors to participate in some form of international study.  This can range from one course to an entire semester or summer.  Specific cooperative arrangements will be made with selected non-U.S. institutions to ensure that international study courses will be comparable and acceptable to the University of Scranton’s academic requirements.  For students interested in pursuing a semester of international study, the Spring semester of the Junior year will be ideally suited for this.  Students participating in international study must follow the University of Scranton requirements for foreign study abroad.  The Department of Health Administration and Human Resources will also play an active role in establishing relevant international study opportunities.

Academic Track Development and GE requirements
Students pursuing a major in Community Health Education potentially can focus on an academic track as part of the cognate.  The curriculum conforms to the extant GE Area distribution and academic track development can be created.

Dexter Hanley College and Certification

The program will encourage the evening and day time periods in order to allow attendance by Dexter Hanley College students in pursuit of a major or minor in CHE.  Additionally the feasibility of establishing a certificate program for Dexter Hanley students will be explored.  The Certificate Program would require at least 18 credit hours of CHE courses.

3.0  ANALYSIS OF NEED/DESCRIPTION OF THE PROFESSION

3.1 Employment, Job Outlook, and Earnings

(The following statistics are cited from the US Department of Labor, 2004)

EMPLOYMENT
Medical and health services managers held about 244,000 jobs in 2002.  About 37% worked in hospitals, and another 17 % worked in offices of physicians or nursing care facilities.  The remainder worked mostly in home healthcare services, Federal government healthcare facilities, ambulatory facilities run by State and local governments, outpatient care centers, insurance carriers, and community care facilities for the elderly.

The private sector accounted for almost 8 out of 10 salaried jobs, including 11 percent in professional, scientific and technical services and 10 percent each in manufacturing industries; health care and social assistance; finance and insurance firms; and administrative and support services.

JOB OUTLOOK
Employment of medical and health services managers is expected to grow faster than the average for all occupations through 2012, as the health services industry continues to expand and diversify.  Opportunities will be especially good in offices of physicians and other health practitioners, home healthcare services, and outpatient care centers.  Applicants with work experience in the healthcare field and strong business and management skills should have the best opportunities.


Sample of Current Job Openings (www.nchec.org, 2/17/05)

Little Rock, AR - Wellness Coordinator. Health Fitness Corporation has an excellent opportunity for an experienced Wellness Coordinator at our client location in Little Rock, AR. This comprehensive health education and wellness program serves over 3500 employees with programs including health education, injury prevention, health risk assessments, and programs targeted for those at risk for disease. This position will provide the right candidate with the opportunity to use their skills and experience in virtually all areas of corporate wellness and health promotion and is perfect for a hands-on person seeking a motivating and diverse environment.
Responsibilities: This key individual is responsible for contributing to the business planning and health promotion/wellness intervention process; coordinating the planning and delivery of wellness programs; marketing and promoting programs to the target populations; evaluating and enhancing the program delivery channel(s); collecting and evaluating program data; and participating in the generation of outcomes focused management reporting. Additional responsibilities include facilitating group and individual behavior change programs, delivering health enhancement programs and individual health coaching. 
Qualifications: Job requirements include a bachelor's degree in Health Promotion or related field and minimum 2 years experience in delivering corporate-based health promotion programs. Additional requirements include demonstrated skill in marketing & promotions, program development and implementation, excellent leadership and customer service skills, quality orientation, attention to detail, budget and financial management and strong organizational, analytical and communication skills. Preferred qualifications include CHES and ACSM certifications and experience with program delivery to remote populations. This position requires approximately 20%-30% travel to client locations in Arkansas, Mississippi and northern Louisiana area.
Phoenix, AR - Health and Fitness Specialist. Kronos' At Work program is in search of an Independent Contractor to assist with health and fitness assessments.
Responsibilities:
· Possess an ongoing general knowledge of all services delivered by “Kronos at Work” and “Kronos at Work Services”. 
· Coordinate and schedule onsite health and fitness assessments for “Kronos at Work” clients. 
· Assist with the direct delivery of related services (i.e. system setup/take-down, biometrics, cholesterol/blood testing, fitness assessments and health coaching). 

· Responsible for understanding and explaining “Results and Recommendations” report to onsite participants. 

· Act as the “onsite” contact for “At Work” clients during all screening assessments. 

· Perform a variety of routine phlebotomy procedures (i.e. venipuncture, finger stick method, use of vaccutainer, tubes, lancets, sleeves, tourniquets and butterfly needles). 
· Confer with onsite participants to explain policies and procedures and to obtain information for laboratory records. This will be done utilizing standard procedures for patient identification under HIPPA. 
· Perform regular quality control procedures to maintain compliance with internal and external regulations. 

· Implement and maintain medical supply inventory system. 

· Ensure all health and fitness assessments are implemented smoothly, efficiently and cost effective. 

· Provide regular service reports and updates to supervisor. 
· Perform other related duties incidental to the work described herein. 

· Excel in general customer service and department communication. 

Qualifications: Bachelors Degree in Health Education/Sciences or related field, four years work experience in a health related field, excellent verbal and written communication skills, solid relationship building skills, and project management experience needed. Phlebotomy skills and knowledge of fitness industry a plus. NCHEC CHES certification preferred.
Phoenix, AZ - Health Program Manager II. The State of Arizona, Department of Administration, Human Resources Division, is seeking a talented individual to coordinate wellness program events statewide. This individual will plan, direct, implement and evaluate health programs and projects that will result in measurable improvement in the health of state employees; determine program goals and objectives consistent with current best practices for public and private sector health improvement interventions; prepare and implement operating procedures in accordance with program rules and regulations, which incorporate behavioral change models; design, develop, and coordinate statewide delivery of monthly newsletter; interpret rules and regulations and provide technical assistance to program participants; develop appropriate program evaluation procedures based on current health improvement models and monitor program performance.
Candidates should have experience with the principles and practices of the administration of health improvement programs; experience with population health management planning and design; knowledge of the laws, rules and regulations related to the assignment; and knowledge of local health planning and service agencies and organizations. Candidates should have skills in applying theories and principles of workplace wellness and health to program goals and to policy procedure development; skills in reading, understanding, interpreting and correctly applying employee health management information; skills in verbal and written communications; and demonstrated skill in developing and maintaining good working relationships with customers, providers, and other internal and external entities who have varying degrees of involvement with and support for the program.
Preferred candidate must possess the ability to plan, organize and administer a health program and the ability to evaluate program performance. Baccalaureate degree from an accredited college or university in related field is a plus or extensive experience in wellness program and health management service delivery. CHES certification preferred.
Salary Range $42,350 to $61,895 Annually. 
Bakersfield, CA - Health Education Assistant I/II. Kern County is seeking a Health Education Assistant I/II. 
Essential Functions: I Level: 
· Assists in assessing community health education needs, and in developing, planning, organizing and evaluating community health promotional activities, which may include special events in conjunction with community celebrations, workshops, seminars and discussion groups. 
· Assists in identifying and contacting community leaders to promote health education services; informs target community groups about health education programs and services. 

· Assist in organizing and conducting educational presentations for schools, community groups and special high risk groups. 

· Researches health topics and prepares copy for public information materials, including reports, memorandums, bulletins and new releases. 

· Assists in preparing exhibits, posters and displays for presentation at meetings, conferences, clinics and public gatherings. 

· Prepares reports and other documentation of health education program activities. 

II Level: 
· Assists Health Educators in assessing community health education needs, and in developing, planning organizing and evaluating community health promotional activities, which may include special events in conjunction with community celebration, workshops, seminars and discussion groups. 

· Assists Health Educators in identifying and contacting community leaders to promote health education services; informs target community groups about health education programs and services. 

· Organizes and conducts educational presentations for schools, community groups and agencies, and special high-risk groups. 
· Researches, develops and reviews health promotion reference materials including pamphlets, books, films other audiovisual displays; prepares public information material, including reports, memorandums, bulletins and news

· releases; prepares exhibits, posters and displays for presentation at meetings, conferences, clinics and public gatherings. 

· Serves as liaison with community-based organizations and subcontractors in matters of public health education, providing technical assistance as needed. 
· Trains volunteers in conducting health-related surveys. 
· Prepares reports and other documentation of health education program activities. 

Qualifications: I Level: Graduation from an accredited college or university with a Bachelor's degree in public health, a health science or health service, or a behavioral science OR any equivalent combination of training and experience. II Level: In addition to Level I, OR one year of experience as a Health Education Assistant I in the Kern County classification system, OR any equivalent combination of training and experience. Both Levels: A valid Class C California Driver license is required upon appointment. 
Bakersfield, CA - Health Educator. Kern County Dept. of Public Health is seeking a Health Educator.
Qualifications: Possession of a Master's Degree in Public Health from a School of Public Health recognized by the American Public Health Association. Possession of a valid California Driver's License (or ability to obtain one) required. Experience in grants management preferred. CHES preferred.
Job Description: Health Educator- AIDS Prevention and Education. Must be able to successfully manage several grants as well as state funds. Ability to work with community members on sensitive issues related to sexuality. Insure quality of services given to AIDS patients in the County. Plan for special observances such as World AIDS Day. Past experience with media a plus.
Long Beach, CA - Health Educator. Molina Healthcare of California has immediate openings for a Health Educator and a Senior Health Educator in our Long Beach facility.

Health Educator/Senior Health Educator develops, evaluates health education programs for members. Provides assistance to providers in meeting health education contract requirements. Masters degree preferred in Health Science, Public Health or related field and CHES preferred/eligible. Minimum of one year experience working with culturally diverse, low income populations within a managed care setting. 

Greeley, CO - Assistant Professor (non-tenure track position) in Community Health, and CEPH- accredited Master of Public Health. The University of Northern Colorado is seeking an Assistant Professor (non-tenure track) position.

This position is teach, advise, service and scholarly activity. Qualifications: Doctorate in health education or health-related field prior to appointment; commitment to excellence in undergraduate and graduate teaching; experience or potential for focused research and external funding. Knowledge of graduate-level standards for preparation of health educators and integration of technology into teaching desired; CHES preferred. Salary commensurate with qualifications and experience. Benefits: health, life and dental insurance and retirement programs. 

Indianapolis, IN - Health Educator. Summex Health Management strives to be the leading innovator of tools and strategies for employee health cost management. We are dedicated to delivering the most cost-effective intervention systems for the improvement of population health and the reduction of client health care expense, applying new technologies to the delivery of proven health management methodology.

We are currently seeking entry-level Health Educators. The ideal candidate should possess communication and research skills as well as a strong work ethic. This person should also have the ability to work independently. 

Summary of Job: Provide the proactive At-Risk Management component of the Summex health management program. In following the transtheoretical stage of change model, provide telephonic at-risk health education based upon information provided by participants' completed health risk appraisal.

Essential Duties & Responsibilities:
1. Perform telephonic, at-risk health education based on participants' completed health risk appraisal.
2. Provide assessment of at-risk areas and provide referral to appropriate resources.
3. Assist participants' progress through the stages of change for at-risk behavior.
4. Improve the health lifestyle behaviors and overall health of participants.
5. Participate in collective record keeping which allows for continuity to exist between multiple health education sessions.
6. Work with the Processing Department in delivering specific, supplemental health related materials to participants.
7. Assist in the production of aggregate reports which incorporate the health education calls made to clients' participants.
8. Perform other, varied job-related duties as assigned.

Minimum Education & Experience: A Bachelor's Degree in a health-related discipline. Other degree will be considered when presented in conjunction with relevant work experience in health education. If not already certified, the Health Educator must achieve CHES or other certification directly related to their undergraduate/graduate field of study.
Knowledge, Skills, and Abilities Required: Comprehensive knowledge and understanding of current health education practices. Knowledge of, and ability to apply Prochaska's Transtheoretical Stage of Change model. Skills in the utilization of basic computer software applications. Ability to work and interact with departments throughout the organization. Ability to effectively communicate, both verbally and in writing.
Summex offers a relaxed and casual work environment with flexible hours. We extend a competitive rate of pay commensurate to job knowledge and competency. Benefits offered include paid, personal time-off; health, dental, prescription, and life insurance; short-term and long-term disability coverage; and participation in a 401(k) Salary Reduction Plan. 

Winona, MN - Assistant Professor. Winona State University is seeking a probationary/tenure track Assistant Professor for August 2005. Winona campus is largely residential and primarily services a traditional student age population, while the Rochester campus serves primarily non-traditional students. The Institute of Lifelong education, headquartered on the Rochester campus, meets the needs of the non-traditional student on each campus and provides the structure for outreach activities compatible with the mission of WSU. Commonly held principles help Winona State University prepare undergraduate and graduate students on both campuses. We value differences and work collaboratively, continuing a legacy of a century-and-a-half of service.

Responsibilities:
Full-time tenure track, 9-month faculty appointment
· Teach undergraduate courses in public health, grant writing, basic introductory health and possibly epidemiology. 
· Instruct and prepare students to meet all the Competencies for Community Health Education Specialists. 
· Participate actively in departmental and university efforts, including program assessment, program development, scholarship/research, committee assignments and student advising/recruitment. 

· Participate in professional development at State, Regional, and National levels.
Qualifications:
Required: 
· Earned Doctorate, ABD, in Public Health, Health Promotion/Community Health Education or related field. 

· Masters in Public Health, Health Promotion, Health Education 

· Demonstrated excellence in communication and interpersonal skills. 

· Demonstrated success in grant writing, research and other scholarly activities. 

· Demonstrated ability to work cooperatively with colleagues, administrators, and other departments 

· Experience integrating technology in teaching, scholarly activities and research. 

Preferred:
· Capable of being CHES certified. 

· Documented knowledge and/or teaching experience in teaching a variety of courses in our community (non-teaching) health major. (Examples: Public Health, Grant Writing, Program Planning, Health Perspectives, Personal & Community Health, Epidemiology). 

· Experience in grant writing. 
· Supervisory experience with field experiences, practical, and/or internships in the area of public/community health 
MSU, MS - Health Educator. The John C. Longest Student Health Center at Mississippi State University is currently searching for a Health Educator. This individual will work with the Student Health Education Services to provide health education programming, services, and awareness campaigns on any and all topics related to student health to a culturally diverse university population. 
Primary responsibilities include the Campus Alcohol and Drug Education (CADE) services; training, coordinating and supervising the Top DAWGS Peer Education program; programming on nutrition, various cancers, and other requested health subjects. Additional responsibilities 

include collaborating with all Student Affairs units and other departments, faculty, and student groups; reestablish and advise the Student Health Advisory Committee; supervising undergraduate 

and graduate students; maintaining inventory of teaching aids and equipment utilized in patient and health education; ordering or formulating written educational material for dissemination during instruction periods or for general availability.

MINIMUM QUALIFICATIONS 

· Master's degree in Health Education, Public Health, Nutrition, Nursing, Social Work, Counseling, Psychology, Sociology, or related field. 

· At least one year of college health work experience, which may include an internship, graduate assistantship or a thesis project as part of a master's degree. 
· Ability to work independently with little direct supervision. 
· Must possess good public speaking skills and be able to meet the public well in both group and individual settings. 
PREFERRED 
· Certified Health Education Specialist 
· American Red Cross Instructor certification 
· Demonstrated marketing skills or competency. 
· Experience with alcohol, tobacco, and other drug education. 
· Experience with PEER education programs. 
· Experience with multi media use in presentations. 
Hammonton, NJ and Salem, NJ - Migrant Outreach Worker. Be a part of an exciting team who provide health services to underserved migrant farmworkers. Southern Jersey Family Medical Centers, Inc. (SJFMC) Outreach works with migrant and seasonal farmworkers (MSFWs) in five counties of southern New Jersey, and positions are available based out of SJFMC Hammonton and Salem sites, both located approximately 45 minutes from Philadelphia, PA. The MSFW population face a number of barriers in gaining access to quality healthcare, including financial capacity, language, geographical isolation, lack of transportation, and residential documentation status. As members of the Outreach team, Outreach Workers work in multiple ways to assist farmworkers in surmounting the barriers that they face in accessing healthcare. 

The Outreach Program operates year-round, but is most active between April and October. Outreach Workers visit MSFWs in labor camps and other farmworker "hotspots" in order to conduct health assessments and spread awareness of the services SJFMC offers. The Outreach team also conducts blood pressure and blood sugar screenings, and promotes preventative health by conducting extensive and varied health education activities. Some health education activities, or "charlas" include nutrition, healthy camps, sun safety, diabetes, hypertension, HIV/AIDS, STDs, alcohol and drug abuse, and basic first aid. Outreach Workers provide other services to MSFWs as well, including but not limited to interpretation, transportation, case management, and assistance with medication and diagnostic exams. 

InterFit Health is always looking for quality candidates to join their team nationwide. They are currently reviewing applications for contract or full-time Health Educators. For more information visit their website at www.interfit.com, call them at (877) 935-0333, or email resume to info@interfitHealth.com. {081103} 
HPCAREER.NET is a web and email-based career resource service, specifically serving the health promotion field. Services for students & professionals are strictly confidential and free of charge. Employers pay a flat rate to advertise directly to you! HPCareer.net is NCHEC's OFFICIAL CAREER RESOURCE. Visit: www.hpcareer.net to register or for more information. 
EARNINGS
Median annual earnings of medical and health services managers were $61,370 in 2002.  The middle percent earned between $47,910 and $80,150.  The lowest 10 percent earned less than $37,460, and the highest 10 percent earned more than $109,080.  Median annual earnings in the industries employing the largest numbers of medical and health services managers in 2002 were as follows:



General medical & surgical hospitals



$65,950



Home health care services



 
  56,320



Outpatient care centers



  
  
  55,650



Offices of physicians



  
  
  55,600



Nursing care facilities



 
  
  55,320

Earnings of medical and health services managers vary by type and size of the facility, as well as by level of responsibility.  For example, the Medical Group Management Association reported that, in 2002, median salaries for administrators were $78,258 in practices with fewer than 7 physicians; $92,727 in practices with 7 to 25 physicians; and $125,988 in practices with more than 26 physicians.  According to a survey by Modern Healthcare magazine, median annual compensation in 2003 for managers of selected clinical departments was $71,800 in respiratory care, $79,000 in physical therapy, $84,500 in home healthcare, $85,100 in laboratory services, $89,100 in rehabilitation services, $89,500 in medical imaging/diagnostic radiology, and $98,400 in nursing services.  Salaries also varied according to size of facility and geographic region

3.2 Educational Preparation

An adequate understanding for the field of community health education requires an interdisciplinary academic program of study.  At minimum, a college degree is necessary to obtain entry into the field and a graduate degree is required for advanced career opportunities.  Due to the interdisciplinary nature of the profession, a combination of courses in the PCPS should be taken.  Students will also be directed towards recognition as a Certified Health Educator as meeting the criteria for CHES certification.

Graduates of the CHE degree program will be qualified to take the certification exam to be recognized as a Certified Health Education Specialists coordinated and assessed through The National Commission for Health Education Credentialing.

Students will be prepared for acceptance for advanced degrees in Community Health, Public Health, Health Administration, and other related fields.

3.3 Quality Indicators

Quality indicators for the CHE program will be based upon employment outcomes and pursuit of further education and will include such variables as the number of graduates employed, employer and alumni follow-up surveys, the number of graduates pursuing 

graduate-level education, and quality indicators generated from the University’s internal review process.

3.4 Oversight

The undergraduate CHE program will be located in the Department of Health Administration and Human Resources in the Panuska College of Professional Studies.  The Dean of the CPS through the Chairperson of the Department of Health Administration and Human Resources is directly responsible for the programmatic, administrative, and operational aspects of the program.  The Dean will appoint a Program Director in consultation with the Chairperson.  The Chairperson will provide continued development of the program including preparing course schedules and conducting program reviews.  Curricular and programmatic changes will be reviewed by the Department of Health Administration and Human Resources (HAHR), the College’s Dean’s Conference, the Academic Policy Council, and the Faculty Senate.  The program is subject to the University’s internal review process.

3.5 Impact on Other Academic Programs

The proposed curriculum may have an impact upon several academic departments in both the College of Arts and Sciences and Kania School of Management.  This impact will be a result of the Cognate and other selected GE courses required for the CHE major.

3.6 Anticipated Enrollment
Student Type


2005-2006
2006-2007
2007-2008             2008-2009

Freshman (New Admit)

     2

        5

        5
                       5

Sophomore


     3
     
        6

        6

       6


Junior (continuing UofS)

     6

        8

      12  

     12

Junior (transfer from other Univ.)               2

        3

        3

       3

Senior                                                           1          
        9

      13

     18

TOTALS



    14

      28

      38

     43
    

3.7 Graduating Students of Excellence

Leadership Development
Students will be encouraged to become involved in the University community through student government, clubs, associations and athletics.  Qualified students will be encouraged to participate in the Honors Program, Business Leadership Program or Special Jesuit Liberal Arts Program.  Such involvement within the University community will create an enhanced learning experience as curricular and co-curricular activities combine to develop students’ leadership skills.

Professional Associations
Students will be made aware of the various professional associations and will be required to obtain membership in a University of Scranton student chapter of a professional association such as CHES, APHA, SOPHE, etc.  This association will enable undergraduate students to participate in professional or pre-professional activities with professional chapters located in Northeast Pennsylvania, or elsewhere, and with other student chapters throughout the country.  Scholarships and leadership awards competitively are also available throughout the student chapter associations.

Distinctive Qualities of the Community Health Education Program
From a review of CHE programs, particularly among competitor schools, the proposed CHE program would have several distinctive characteristics including a 

multidisciplinary focus, a generalist CHE body of knowledge, theoretical and practical dimensions to the study of community health beyond the standard public health degree, required internship and service learning experiences, and an internationally oriented curriculum which supports study abroad.
4.0  RESOURCES NEEDED

All resources that currently support the PCPS academic program will be shared with the CHE program.  In addition, the following resources will be needed.


4.1 Faculty
No new faculty line items are needed at this time.  Existing faculty throughout the PCPS for major degree requirements and throughout the University will be utilized for degree requirements.

4.2 No new courses are required in Year 1. New courses will be developed in the future.

4.3 A Program Director is needed. One existing faculty in the Department of Health Administration and Human Resources will serve this role.  Three credits of release time are needed for program directorship.

4.4 Library
The Weinberg Memorial Library currently has an intermediate collection of holdings (books and journals) in the field of community health education.  There may need to be more internationally focused journals available to students, however full text electronic media may be the most cost effective approach to meeting this need.  A $1000 amount to expand library resources in the area of community health education is requested.


4.5 Physical Space Needed
Office, classroom, and laboratory space will be shared with the current undergraduate programs.  The current space available is sufficient in the McGurrin Hall building.  No new faculty offices are needed at this time.


4.6 Services and Supplies
These items are estimated at $1000 for year one and include expenses for the internship supervisor duties (travel to internship sites), photocopies, software, and related course support.  The development of international study opportunities will be an important component to the uniqueness of the community health education degree and related expenses will be pursued through grants, the international office, travel courses, and study abroad programs.


4.7 Program and Office-related Equipment
The current equipment used by the undergraduate programs is adequate.

4.8 Impact of the Program on Other Departments.

To support the effective establishment of a new major, numerous support areas must be involved during the initial and on-going development of the program.  These areas include, but will not be limited to, Admissions, Campus Ministry, Career Services, CPS Advising Center, CPS Dean’s Office, Dexter Hanley College, Financial Affairs, International Office/Foreign Study, Human Resources, Library, Provost’s Office, Registrar, and Volunteer Services.

4.9 Computer facilities to be shared with Department of HA/HR.

5.0
ENROLLMENT AND FINANCIAL PROJECTIONS

5.1 Anticipated Enrollment
Student Type


2005-2006
2006-2007
2007-2008             2008-2009

Freshman (New Admit)

     2

        5

        5
                       5

Sophomore


     3
     
        6

        6

       6


Junior (continuing UofS)

     6

        8

      12  

     12

Junior (transfer from other Univ.)               2

        3

        3

       3

Senior                                                           1          
        9

      13

     18

TOTALS



    14

      28

      38

     43
     

5.2 Financial Analysis and Projections
· Based upon the expected enrollment projections, the following gross revenue will occur each respective year (Revenue Based on 2004-2005 Full-time Student Tuition, per year):

   # of Students

Tuition Rate
 
Gross Revenue



2005 – 2006

14

   $ 22,214

$ 310,996



2006 – 2007

28 

   $ 22,214

$ 621,992

2007 – 2008

38

   $ 22,214

$ 844,132

2008 – 2009

43 

   $ 22,214

$ 955,202

· Fiscal expenditures resulting from this program are 3.0 credits of release time per academic year for program directorship.  No new courses need to be developed for the first academic year.

6.0
STUDENT LEARNING OUTCOMES AND ASSESSMENT PLAN


6.1 Competencies (CHES, 2005)

· Assess individual and community needs for health education

· Obtain health-related data about social and cultural environments, growth and development factors, needs and interests.

· Utilize computerized sources of health-related information. 

· Employ or develop appropriate data-gathering instruments.

· Distinguish between behaviors that foster and those that hinder well-being.

· Investigate physical, social, emotional and intellectual factors influencing health behaviors. 

· Identify behaviors that tend to promote or compromise health. 

· Recognize the role of learning and affective experience in shaping patterns of health behavior. 

· Infer needs for health education on the basis of obtained data.

· Analyze needs assessment data. 

· Determine priority areas of need for health education.

· Plan effective health education programs 

· Recruit community organizations, resource people and potential participants for support and assistance in program planning.

· Incorporate feasible ideas and recommendations into the planning process.

· Develop a logical scope and sequence plan for a health education program.

· Determine the range of health information requisite to a given program of instruction. 

· Organize the subject areas comprising the scope of a program in logical sequence. 

· Formulate appropriate and measurable program objectives.

· Develop a framework of broadly stated, operational objectives relevant to proposed health education
program. 

· Design educational programs consistent with specified program objectives.

· Implement health education programs

· Exhibit competence in carrying out planned educational programs.

· Employ a wide range of educational methods and techniques. 

· Apply individual or group process methods as appropriate to given learning situations.

· Utilize instructional equipment and other instructional media.

· Select methods that best facilitate the practice of program objectives. 

· Infer enabling objectives as needed to implement instructional programs in 
specified settings.

· Select methods and media best suited to implement program plans for specific learners.

· Analyze learner characteristics, legal aspects, feasibility and other considerations influencing choices among 
methods.

· Evaluate the efficacy of alternative methods and techniques capable of facilitating program objectives.

· Determine the availability of information, personnel, time and equipment needed to implement the program for a given audience. 

· Monitor educational programs, adjusting objectives and activities as necessary.

· Assess the relevance of existing program objectives to current needs.

· Appraise applicability of resources and materials relative to given educational objectives. 

· Evaluate effectiveness of health education programs

· Develop plans to assess achievement of programs objectives.

· Determine standards of performance to be applied as criteria of effectiveness.

· Establish a realistic scope of evaluation efforts.

· Develop an inventory of existing valid and reliable tests and instruments.

· Select appropriate methods for evaluating program effectiveness. 

· Carry out evaluation plans.

· Facilitate administration of the tests and activities specified in the plan.

· Utilize data-collecting methods appropriate to the objectives.

· Analyze resulting evaluation data. 

· Interpret results of program evaluation.

· Apply criteria of effectiveness to obtained results of a program.

· Translate evaluation results into terms easily understood by others.

· Report effectiveness of educational programs in achieving proposed objectives. 

· Infer implication from findings for future program planning.

· Explore possible explanations for important evaluation findings.

· Recommend strategies for implementing results of evaluation. 

· Coordinate provision of health education services

· Develop a plan for coordinating health education services.

· Determine the extent of available health education services.

· Match health education services to proposed program activities.

· Identify gaps and overlaps in the provision of collaborative health services. 

· Apply various methods of conflict reduction as needed.

· Analyze the role of health educator as liaison between program staff and outside groups and organizations. 

· Formulate practical modes of collaboration among health agencies and organizations.

· Stimulate development of cooperation among personnel responsible for community health education programs.

· Suggest approaches for integrating health education within existing health programs.

· Develop plans for promoting collaborative efforts among health agencies and organizations with mutual interests. 

· Organize in-service training programs for teachers, volunteers, and 
other interested personnel.

· Plan an operational, competency-oriented training program.

· Utilize instructional resources that meet a variety of in-service training needs.

· Demonstrate a wide range of strategies for conducting in-service training programs. 

· Act as a resource person in health education

· Utilize computerized health information retrieval system effectively.

· Access principal online and other database health information resources. 

· Describe special skills and abilities needed by health educators for consultation activities.

· Formulate a plan for providing consultation to other health professionals.

· Explain the process of marketing health education consultative services. 

· Interpret and respond to requests for health information.

· Analyze general processes for identifying the information needed to satisfy a request.

· Employ a wide range of approaches in referring requests to valid sources of health information. 

· Select effective educational resource materials for dissemination.

· Communicate health and health education needs, concerns, and resources

· Interpret concepts, purposes and theories of health education.

· Analyze the foundations of the discipline of health education.

· Describe major responsibilities of the health educator in the practice of health education. 

· Investigate social forces causing opposing viewpoints regarding health education needs and concerns.

· Employ a wide range of strategies for dealing with controversial health issues. 

· Select a variety of communication methods and techniques in providing health information.

· Demonstrate proficiency in communicating health information and health education needs. 

· Foster communication between health care providers and consumers.

· Interpret the significance and implications of health care providers' messages to consumers.

· Act as liaison between consumer groups and individuals and health care provider organizations.


6.2 Assessment Plan

· # of completed CHE undergraduate students

· # of students placed in the workforce after graduation (6 months & 12 month assessment)

· # of CHE graduate school applications in UofS Graduate programs

· # of CHE graduate school accepts in UofS Graduate programs

· # of CHE undergraduate students passing CHES certification exam

· Preceptor evaluation of internships

· Starting salary in CHE job placements

7.0
CURRICULUM GUIDE


7.1 Catalog Description
Bachelor of Science: Community Health Education
Community Health Education prepares the undergraduate for careers in health education and promotion on local, state and federal levels as well as in public and private health agencies, industry, secondary schools, and health care institutions. The health educator's role is to inform and motivate the community to maintain healthy practices, lifestyles, and decision-making skills. The student develops skills, knowledge, and abilities to serve community health needs through educational interventions and direct service. The community health educator is a consultant, teacher, program planner, and community organizer. 
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Addendum

2.6 
Curriculum - Revised

MAJOR COURSES


NURS 100

Family Health




3


NUTR 101

Introduction to Nutrition1


3


HADM 112

Health Systems1



3


HRS 252

Workforce Education/Training1


3


HADM 293

Research in Health Administration 

3


HADM 314

Health Policy1




3


HADM 315

Cultural Diversity in Health Administration1
3


HADM 316

Health Care Marketing1



3


HADM 340 

Career Seminar1


 
1


CHS 331

Health and Behavior



3


INTD 380

Internship1




3



EDUC 342

Education Media and Technology

3


NURS 405

Health Writing for Publication


3


CHS 422

Substance Abuse Education

             3__









             

40

	Dept. and No.
	
	Descriptive Title of Course
	Credits
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	FIRST YEAR
	FALL
	SPRING

	GW FSEM
	
	INTD 100
	
	Freshman Seminar*
	1
	

	MAJOR
	
	NURS 100
	
	Family Health
	3
	

	MAJOR
	
	HADM 112
	
	Health Systems1 
	
	3

	GE SPCH
	
	COMM 100
	
	Public Speaking
	
	3

	GE PHIL-T/RS
	
	PHIL 120 
	
	Introduction to Philosophy 
	3
	

	GE WRTG
	
	WRTG 107
	
	Composition
	3
	

	GE C/IL
	
	C/IL 102
	
	Computer Literacy
	
	3

	GE NSCI
	
	BIOL 110/111**
	
	Structure and Function of the Human Body** 
	4
	4

	GE NSCI
	
	BIOL 101/201**
	
	Intro to Biological Sciences/Anatomy and Physiology**
	3
	3

	GE S/BH
	
	PSYC 110
	
	Fundamentals of Psychology
	
	3

	GE PHED
	
	PHED ELECT
	
	Physical Education
	
	1

	GE QUAN
	
	PSYC 210
	
	Statistics in the Behavioral Sciences
	3
	

	
	
	
	
	
	15/16/17
	16/17

	
	
	
	
	
	
	

	
	
	
	
	SECOND YEAR
	FALL
	SPRING

	MAJOR
	
	HADM 293
	
	Research in Health Administration 
	
	3

	MAJOR
	
	HRS 252
	
	Workforce Education/Training1
	
	3

	MAJOR
	
	NUTR 101
	
	Introduction to Nutrition1
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	GE PHIL
	
	PHIL 210
	
	Ethics
	3
	

	GE PHIL
	
	PHIL 316
	
	American Perspectives in Medical Ethics
	
	3

	GE T/RS
	
	T/RS 121
	
	Theology I
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	
	3

	GE HUMN
	
	HUMN ELECT
	
	Humanities Electives
	3
	3

	
	
	
	
	
	15
	18

	
	
	
	
	THIRD YEAR
	FALL
	SPRING

	MAJOR
	
	HADM 314
	
	Health Policy1
	3
	

	MAJOR
	
	CHS 331
	
	Health and Behavior
	
	3

	MAJOR
	
	HADM 315
	
	Cultural Diversity in Health Administration1
	3
	

	MAJOR
	
	EDUC 342
	
	Education Media and Technology
	
	3

	MAJOR
	
	HADM 340
	
	Career Seminar1
	1
	

	GE FREE
	
	FREE ELECT
	
	Free Elective
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	GE FREE
	
	FREE ELECT
	
	Free Elective
	3
	3

	GE PHED
	
	PHED 112
	
	First Aid and CPR
	1
	

	GE COGNATE
	
	HADM 284/HADM 284
	
	International Health Care/Managerial Cultural Epidemiology 
	3
	3

	GE T/RS
	
	T/RS 122
	
	Theology II
	
	3

	
	
	
	
	
	17
	18

	
	
	
	
	FOURTH YEAR
	FALL
	SPRING

	MAJOR
	
	HADM 316
	
	Health Care Marketing1
	
	3

	MAJOR
	
	NURS 405
	
	Health Writing for Publication
	3
	

	MAJOR
	
	CHS 422
	
	Substance Abuse Education
	3
	

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	3
	

	MAJOR
	
	INTD 380
	
	Internship1 
	
	3

	COGNATE
	
	COGNATE ELECT
	
	Cognate Elective
	
	3

	GE HUMN
	
	HUMN ELECT
	
	Humanities Elective
	
	6

	GE S/BH
	
	EDUC 222
	
	Psychology of Education
	3
	

	GE FREE
	
	FREE ELECT
	
	Free Elective
	3
	

	GE PHED
	
	PHED ELECT
	
	Physical Education
	1
	

	
	
	
	
	
	16
	15

	
	
	
	
	
	Total: 131, 132 or 133 credits


* Freshman students declaring the Community Health Education major will be required to take INTD 100: Freshman Seminar.

** Students have the option of taking BIOL 101 and BIOL 201 (6 credits) or BIOL 110 and 

   BIOL 111 to complete degree requirements

1  Includes service-learning component

In order to graduate, students must have earned a minimum grade of C in each course within the major or cognate.

Per PCPS advising center, space availability for NURS 100 and NURS 405 will not be an issue and the course offerings are adjusted based on need.

Total Cognate Electives Supporting CHE degree (24 credits hours)

Cognate Courses required (6 credits): 

1) HADM 284: Managerial Epidemiology – 3 credits

2) HADM 284: International Health Care – 3 credits

Content areas for these courses include community health, promotion, and disease prevention systems and theory and will meet these knowledge requirement areas.  This content is also addressed in HADM 112: Health Systems.  Students can receive additional education in these areas based on required cognate selection.  Technical writing skills will be addressing in NURS 405: Health Writing for Publication and other writing intensive classes.  An additional specialized course in grant writing will be developed in the future. 

Cognate Courses required per academic advising and student selection (18 credits)

Six 3-credit classes to be chosen from Panuska College of Professional Studies offerings below or approval from academic advising of other relevant courses to meet requirements.  

Counseling and Human Services

CHS 111: Intro to Human Adjustment   

CHS 112: Intro to Human Services Systems

CHS 241: Case Mgmt/Interviewing   

CHS 242: Counseling Theories                              

CHS 284: Stories of Counseling          

CHS 284: Psyc/soc Disordered Eating

CHS 293: Research Methods in Human Services 

CHS 322: Cognitive Disabilities

CHS 323: Psychiatric Rehabilitation         

CHS 333: Multicultural Counseling 

CHS 334: Marital and Family Counseling

CHS 335: Administration in Human Services

CHS 336: Recreational Therapy  

CHS 337: Counseling Girls & Women  

CHS 338: Poverty/Homeless/Social Justice              

CHS 341: Group Dynamics             

CHS 342: Foundations of Rehab                             

CHS 343: Med/Psychosoc Aspects Disabilities 

CHS 344: Vocational Evaluation 

CHS 421: Addictions

CHS 423: Legal and Health Aspects of Substance Abuse

CHS 440: Psychology and Spirituality                     

CHS 441: Crisis Intervention                         

Education

EDUC 110: Values Development

EDUC 113: Reading-Research               

EDUC 120: Applied Statistics        

EDUC 121: Foundations of Education 

EDUC 131: Cultural Diversity/Child Lit   

EDUC 222: Educational Psychology

EDUC 226: Secondary, Transitional and Vocational Services    

EDUC 241: Foundation/Reading Instruction 

EDUC 244: Planning Effective Elementary Education

EDUC 251: Development of the Early Learner

EDUC 252: Assessment in Early Childhood Education     

EDUC 256: Family and Community Relations

EDUC 265: Special Educational Assessment 

EDUC 267: Learning Disabilities

ED/P 306:   Philosophy of Education     

EDUC 313: General Methods and Planning   

EDUC 340: Reading in the Sec School                      

EDUC 341: Education of Exceptional Child 

EDUC 343: Evaluation and Measurement     

EDUC 362: Psycholinguistics              

EDUC 364: Inclusion Class Practice 

EDUC 366: Emotional/Behavioral Disabilities

EDUC 367: Design Curr for Low Incidence Disabilities 

EDUC 368: Design Curr for High Incidence Disabilities

EDUC 369: Early Assessment and Intervention 

EDUC 385H:Education of the ESL Student   

EDUC 488H:Behavior & The EC Environment  


  Research & Writing for Children  


  Kindergarten Readiness         


  Teaching Diversity Education   


  Technology Equipped Classrooms 
Exercise Science and Sport

PHED 203: Prevention and Care of Sports Injuries

PHED 208: Conditioning and Training for Sports

EXSC 210: Sports Physiology

EXSC 212: Nutrition/Exercise & Sport

EXSC 229: Applied Anatomy and Kinesiology 

EXSC 313: Biomechanics/Sport/Exercise

EXSC 360: Essentials of Strength Training and Conditioning 

EXSC 375: Ex Test/Program for Health/Per 

EXSC 412: Current Topics/Ex/Sports Medicine

EXSC 435: Women in Sport 

EXSC 440: Adv Phys/Sport & Exercise

EXSC 442: Clinical Exercise Physiology

EXSC 448: Research Methods in Exercise Science

NUTR 220:Nutrition for Health Professional       

Health Administration

HADM 111: Intro to Health Administration  

HADM 211: Health Administration

HADM 212: Health Administration Law    

HADM 213: Supervising Health Personnel

HADM 284: Health Information Technology        

HADM 312: Health Finance

HADM 318: Long Term Care Administration

HADM 330: Managed Care             

HADM 385H:Future of Health Care Delivery 

Human Resources Studies

HRS 111: Macro Human Resources

HRS 112: Micro Human Resources

HRS 251: Performance Appraisal

HRS 340: Compensation and Benefits

HRS 284: People Skills & Strategies

HRS 293: Research Applications in Human Resources

HRS 351: Recruiting, Selection, and Staffing         

HRS 353: HR Information Systems
Nursing

NURS 111: Women’s Health

NURS 140: Intro/Nursing Concepts

NURS 213: Child and Adolescent Health Promotion   

NURS 241: Perspectives/Prof Nursing   

NURS 250: Phys Asses/Health Patterns and NURS 250L: Phys Asses Lab          

NURS 251: Nurs Related/Health Pattern and NURS 251L: Nurs Related Lab 

NURS 262: Pharmacology I                 

NURS 310: Understanding Transcultural Health Care

NURS 312: Nursing the Older Adult

NURS 314: Principles of Nursing Ethics

NURS 344: Forensic Health Care of Victim 

NURS 350: Nursing Care of the Adult I   

NURS 352: Mental Health Nursing           

NURS 360: Pharmacology II 

NURS 361: Pharmacology III

NURS 371: Nursing Care of the Adult II                                 

NURS 373: Nursing Care/Child Bearing Family                

NURS 450: Nursing Care of the Adult III  

NURS 452: Nursing Care/Children/Adolescent

NURS 471: Community Health Nursing  

NURS 493: Research in Nursing         

Occupational Therapy

OT 141: Occupational Therapy Theoretical Concepts

OT 240: Activity Analysis I

OT 241: Activity Analysis II

OT 256: Human Anatomy For Occ Therapy

OT 275: Clinical Kinesiology  

OT 346: Pathological Conditions I 

OT 347: Pathological Conditions II

OT 356: Functional Neuroanatomy

OT 360: OT Practice I: Pediatrics

OT 361: OT Practice II: Psychosocial Rehab

OT 440: Management and Supervision of OT Services

OT 451: OT Practice III: Physical Rehab 

OT 460: OT Practice IV: Geriatrics

OT 493: Research Methods

OT 501: Leadership in OT

OT 502: Advanced OT Theory

OT 560: Advanced Interpersonal Dynamics

OT 575: Community-based Practice

OT 593: Applied Clinical Research I

OT 594: Applied Clinical Research II                                                                                         

Physical Therapy

PT 350: Intro to Therapeutic Exercise and PT 350L: Intro to Ther Ex Lab    

PT 375: Kinesiology & Pathology for PT and PT 375L: Kinesiology Lab                

PT 460: Clinical Science 

PT 465: Psychosocial Aspects Phys Disabilities 

PT 470: Cardiopulmonary PT and PT 470L: Cardiopulmonary PT Lab

Other related PT courses and PT prerequisites, ie.

CHEM 100: Elements of Chemistry

CHEM 110-111: Introductory Chemistry

CHEM 104: Science and Society

Related human physiology
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Additional Signatures





______________________________ ______________________________________________  ____________   
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______________________________ ______________________________________________  ____________   
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______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date                                         








Services and Supplies





These items are estimated at $1000 for year one and include expenses for the internship supervisor duties (travel to internship sites), photocopies, software, and related course support.  The development of international study opportunities will be an important component to the uniqueness of the community health education degree and related expenses will be pursued through grants, the international office, travel courses, and study abroad programs.








Office, classroom, and laboratory space will be shared with the current undergraduate programs.  The current space available is sufficient in the McGurrin Hall building.  No new faculty offices are needed at this time.








The Weinberg Memorial Library currently has an intermediate collection of holdings (books and journals) in the field of community health education.  There may need to be more internationally focused journals available to students, however full text electronic media may be the most cost effective approach to meeting this need.  A $1000 amount to expand library resources in the area of community health education is requested.








No new faculty line items are needed at this time.  Existing faculty throughout the PCPS for major degree requirements and throughout the University will be utilized for degree requirements.



































