
Counseling and Human Services Major AND Rehabilitation Services Concentration within Counseling and Human Services[image: image2.emf]  Counseling and Human Services Curriculum       Department and Number                      Title                    Fall Cr.    Spr. Cr.   First Year   MAJOR         CHS 111       Intro. To Human Adjustment                     3   MAJOR         CHS 112       Human Service Systems*       3   COGNA TE  S/BH       PSYC 110     Fundamentals of Psych.       3   GE SPCH - WRTG       COMM 100 -  WRTG 107   Public Speaking - Composition     3   3   GE C/IL         C/IL 102       Computing and Info. Literacy     3   GE PHIL - T/RS       PHIL 120 - T/RS 121     Intro Philosophy - Theology I     3   3   GE HUMN       HUMN ELECT     Humanities Elective       3   3   GE FSEM         INTD 100       Freshman Seminar*       1   GE PHED          PHED ELECT     Physical Education         1                                                                                                                                                                                  _________________   16   16     Second Year   MAJOR       CHS 241       Case Mgt. And Interviewing*     3   MAJOR       CHS 242       Counseling Theories         3   MAJOR       CHS 293       Research Methods         3   COGNATE (GE/S/BH)   PSYC 221       Childhood and Adolescen ce     3   COGNATE     PSYC 222       Adulthood and Aging         3   GE QUAN       QUAN ELECT     Elective         3   GE HUMN     HUMN ELECT     Humanities Elective       3   3   GE PHIL - T/RS     PHIL 210 - T/RS 122     Ethics - Theology II       3   3   GE NSCI       NSCI ELECT     Natural Science Electives     3   3                                                                                                                                                                                  _________________                   1 8                 18     Third Year   MAJOR       CHS 333       Multicul turalism in HS*     3     MAJOR       CHS 340       Career Seminar       1   MAJOR       CHS 341       Group Counseling*       3   MAJOR       CHS 380       Internship in Human Services       3   MAJOR       CHS ELECT     C/HS Electives       6   6   COGNATE     S/BH ELECT     Social/Behavioral Elective     3   3   GE PHIL - T/RS     T /RS ELECT     Theology/ Philosophy  Elective       3   GE PHED       PHED ELECT     Physical Education       1   1                                 _________________     17             16     Fourth Year   MAJOR       CHS 441       Crisis Intervention*       3       MAJ OR       ELECT       C/HS Electives         3   COGNATE     S/ BH ELECT     Social/Behavioral Electives     6   6   GE ELECT     FREE ELECT     Free Elective       6   6                                                                                                   ________________   15   1 5   *  Course Includes Service Learning Component     Total: 131  Cre dits  
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Program
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□ Changes in Course open to Non-Majors
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[image: image3.emf]  Counseling and Human Services Curriculum       Department and Number                      Title                    Fall Cr.    Spr. Cr.   First Year   MAJOR         CHS 111       Intro. To Human Adjustment                     3   MAJOR         CHS 112       Human Service Systems*       3   COGNA TE  S/BH       PSYC 110     Fundamentals of Psych.       3   GE SPCH - WRTG       COMM 100 -  WRTG 107   Public Speaking - Composition     3   3   GE C/IL         C/IL 102       Computing and Info. Literacy     3   GE PHIL - T/RS       PHIL 120 - T/RS 121     Intro Philosophy - Theology I     3   3   GE HUMN       HUMN ELECT     Humanities Elective       3   3   GE FSEM         INTD 100       Freshman Seminar*       1   GE PHED          PHED ELECT     Physical Education         1                                                                                                                                                                                  _________________   16   16     Second Year   MAJOR       CHS 241       Case Mgt. And Interviewing*     3   MAJOR       CHS 242       Counseling Theories         3   MAJOR       CHS 293       Research Methods         3   MAJOR       CHS ELECT     C/HS Elective         3   COGNATE (GE/S/ BH)   PSYC 221       Childhood and Adolescence     3   COGNATE     PSYC 222       Adulthood and Aging         3   GE QUAN       PSYC 210/EDUC 120   Statistics for the Behavioral Science   3   GE PHIL - T/RS     PHIL 210 - T/RS 122     Ethics - Theology II       3   3   GE NSCI       NSCI ELECT     Natural Science Ele ctives     3   3                                                                                                                                                                                 _________________                   15                18     Third Year   MAJ OR       CHS 333       Multiculturalism in HS*     3     MAJOR       CHS 340       Career Seminar       1   MAJOR       CHS 341       Group Counseling*       3   MAJOR       CHS 380       Internship in Human Services       3   MAJOR       CHS ELECT     C/HS Electives       6   3   COGNATE     S/BH ELECT     Social/Behavioral Electi ve     3   3   GE HUMN     HUMN ELECT     Humanities Electives         3   GE PHIL - T/RS     T/RS ELECT     Theology/ Philosophy  Elective       3   GE PHED       PHED ELECT     Physical Education       1   1                                 _________________     17             16     Fourth Year   MAJOR       CHS 441       Cris is Intervention*       3       MAJ OR       ELECT       C/HS Electives         6   MAJOR       CHS 481       Advanced Internship in Human Services   3     COGNATE     S/BH ELECT     Social/Behavioral Electives     3   3   GE ELECT     FREE ELECT     Free Elective       6   6   GE HUMN     HUMN ELECT     Humanities Elective         3                                                                                                   ________________   15   18   *  Course Includes Service Learning Component     Total: 131  Credits  


Program Revision

[image: image4.emf]      Rehabilitation Services Curriculum   Department and Number                      Title                    Fall Cr.    Spr. Cr.   First Year   MAJOR           CHS 111     Intro. To Human Adjustment                     3   MAJOR           CHS 112     Human Service Systems*       3   COGNATE   S/BH         PSYC 110     Fundamentals of Psych.       3   GE SPCH - WRTG     COMM 100 -  WRTG 107   Public Speaking - Composition     3   3   GE C/IL           C/IL 102     Computing and Info. Literacy     3   GE PHIL - T/RS     PHIL 120 - T/RS 121     Intro Philosophy - Theology I     3   3   GE HUMN     HUMN ELECT     Humanities Elective       3   3   GE FSEM          INTD 100     Freshman Seminar*       1   GE PHED        PHED ELECT     Physical Education         1                                                                                                                                                                                ________________   16   16     Second Year   MAJOR       CHS 241       Case Mgt. And Interviewing*     3   MAJOR       CHS 242       Counseling Theories         3   MAJOR       CHS 293       Research Methods         3   COGNATE (GE/S/BH)   PSYC 221       Childhood and Adolescence     3   COGNATE     PSYC 222       Adulthood and Aging         3   GE ELCT       FREE ELECT     Free Elective       3   GE PHIL - T/RS     PHIL 210 - T/RS 122     Ethics - Theology II       3   3   GE HUMN     HUMN ELECT     Humanities Electives       3   3   GE NSCI       NSCI ELECT     Natural Science Electives     3   3                                                                                                                                                                                 ________________                   1 8                 18     Third Year   MAJOR       CHS 333       Multicul turalism in HS*     3     MAJOR       CHS 340       Career Seminar       1   MAJOR       CHS 341       Group Counseling*       3   MAJOR       CHS 342       Foundations of Rehabilitation     3   MAJOR       CHS 343       Med. & Psychosoc. Aspects of Disability     3   MAJOR       CHS 344       Vocational Evaluation         3   MA JOR       CHS ELECT     C/HS Electives       3   3   COGNATE     S/BH ELECT     Social/Behavioral Electives     3   GE ELECT     FREE ELECT     Free Electives         6   GE PHED       PHED ELECT     Physical Education       1   1                                _________________   17   16     Fourth Year   MAJOR       CHS 440       Job D evelopment       3   MAJOR       CHS 441       Crisis Intervention*       3       MAJOR       ELECT       C/HS Electives       6   3   MAJOR       CHS 380       Internship in Rehab Services       3   COGNATE     S/BH ELECT     Social/Behavioral Electives     3   3   GE HUMN     HUMN ELECT     Humanities Electives         3   GE ELEC T     FREE ELECT     Free Elective         3   GE T/RS/PHIL     PHIL/TRS ELECT     Theology/Philosophy Elective       3                                                                                                                                                                                       ________________   15   1 8   *  Course Includes Service Learning Component                       Total: 131  

Changes within Major

Program:  Counseling & Human Services + Rehabilitation Services Concentration
[image: image5.emf]      Rehabilitation Services Curriculum   Department and Number                      Title                    Fall Cr.    Spr. Cr.   First Year   MAJOR           CHS 111     Intro. To Human Adjustment                     3   MAJOR           CHS 112     Human Service Systems*       3   COGNATE   S/BH         PSYC 110     Fundamentals of Psych.       3   GE SPCH - WRTG     COMM 100 -  WRTG 107   Public Speaking - Composition     3   3   GE C/IL           C/IL 102     Computing and Info. Literacy     3   GE PHIL - T/RS     PHIL 120 - T/RS 121     Intro Philosophy - Theology I     3   3   GE HUMN     HUMN ELECT     Humanities Elective       3   3   GE FSEM          INTD 100     Freshman Seminar*       1   GE PHED        PHED ELECT     Physical Education         1                                                                                                                                                                                ________________   16   16     Second Year   MAJOR       CHS 241       Case Mgt. And Interviewing*     3   MAJOR       CHS 242       Counseling Theories         3   MAJOR       CHS 293       Research Methods         3   COGNATE (GE/S/BH)   PSYC 221       Childhood and Adolescence     3   COGNATE     PSYC 222       Adulthood and Aging         3   GE QUAN       PSYC 210/EDUC 120   Statistics for the Behavioral Science   3   GE PHIL - T/RS     PHIL 210 - T/RS 122     Ethics - Theology II       3   3   GE HUMN     HUMN ELECT     Humanities Electives         3   GE NSCI       NSCI ELECT     Natural Scien ce Electives     3   3                                                                                                                                                                                ________________                   15                18     Third Year   MAJOR       CHS 333       Multiculturalism in HS*     3     MAJOR       CHS 340       Career Seminar       1   MAJOR       CHS 341       Group Counseling*       3   MAJOR       CHS 342       Foundations of Rehabilitation     3   MAJOR       CHS 343       Med. & Psychosoc. Aspects of Disability   3   MAJOR       CHS 344       Voc ational Evaluation         3   MAJOR       CHS 380       Internship in Human Services       3   MAJOR       CHS ELECT     C/HS Electives         3   GE T/RS/PHIL     PHIL/TRS ELECT     Theology/Philosophy Elective       3   GE ELECT     FREE ELECT     Free Electives       3   3   GE PHED       PHED ELECT     Physical Educa tion       1   1                                _________________   17   16     Fourth Year   MAJOR       CHS 440       Job Development       3   MAJOR       CHS 441       Crisis Intervention*       3       MAJOR       CHS 480       Advanced Internship in Rehab Services   3     MAJOR       ELECT       C/HS Electives       3   6   COGNATE     S/B H ELECT     Social/Behavioral Electives     3   3   GE HUMN     HUMN ELECT     Humanities Electives         3   GE ELECT     FREE ELECT     Free Elective         3   GE ELECT     FREE ELECT     Free Elective         3                                                                                                                                                                                       ________________   15   1 8   *  Course Includes Service Learning Component                       Total: 131  


Nature

of

revision: 


Rationale

for

revision: 

Will the revision have an impact on the core curriculum?  XNo  □Yes (indicate impact)

Will the revision have any impact on another department or program? □No XYes

 If yes, indicate below the impact and response of affected department or programs.

Will the revisions require allocation/reallocation of University resources?  

                □No    XYes (indicate resources needed for revision below)

Old Major Course Grid


        New Major Course Grid


Signature of Sponsoring Chair:_________________________________ Date: _______________
Counseling and Human Services Curriculum (current)

Department and Number
                   Title

               Fall Cr.    Spr. Cr.

First Year

MAJOR


 CHS 111


Intro. To Human Adjustment
                  3

MAJOR


 CHS 112


Human Service Systems*


3

COGNATE  S/BH

 PSYC 110

Fundamentals of Psych.


3

GE SPCH-WRTG

 COMM 100- WRTG 107
Public Speaking-Composition

3
3

GE C/IL


 C/IL 102


Computing and Info. Literacy

3

GE PHIL-T/RS

 PHIL 120-T/RS 121

Intro Philosophy-Theology I

3
3

GE HUMN

 HUMN ELECT

Humanities Elective


3
3

GE FSEM


 INTD 100


Freshman Seminar*


1

GE PHED 


 PHED ELECT

Physical Education



1

                                                                                                                                                                              _________________

16 16

Second Year

MAJOR


CHS 241


Case Mgt. And Interviewing*

3
MAJOR


CHS 242


Counseling Theories



3
MAJOR


CHS 293


Research Methods



3
COGNATE (GE/S/BH)
PSYC 221


Childhood and Adolescence

3

COGNATE

PSYC 222


Adulthood and Aging



3

GE QUAN


QUAN ELECT

Elective



3

GE HUMN

HUMN ELECT

Humanities Elective


3
3

GE PHIL-T/RS

PHIL 210-T/RS 122

Ethics-Theology II


3
3

GE NSCI


NSCI ELECT

Natural Science Electives

3
3

                                                                                                                                                                              _________________

                18                18

Third Year

MAJOR


CHS 333


Multiculturalism in HS*

3


MAJOR


CHS 340


Career Seminar


1

MAJOR


CHS 341


Group Counseling*


3

MAJOR


CHS 380


Internship in Human Services


3

MAJOR


CHS ELECT

C/HS Electives


6
6

COGNATE

S/BH ELECT

Social/Behavioral Elective

3
3

GE PHIL-T/RS

T/RS ELECT

Theology/ Philosophy  Elective


3

GE PHED


PHED ELECT

Physical Education


1
1










            _________________


17             16

Fourth Year

MAJOR


CHS 441


Crisis Intervention*


3



MAJOR


ELECT


C/HS Electives



3

COGNATE

S/BH ELECT

Social/Behavioral Electives

6
6

GE ELECT

FREE ELECT

Free Elective


6
6





                                                                        
              ________________

15 15

* Course Includes Service Learning Component

Total: 131 Credits

Counseling and Human Services Curriculum (revised ’04)

Department and Number
                   Title

               Fall Cr.    Spr. Cr.

First Year

MAJOR


 CHS 111


Intro. To Human Adjustment
                  3

MAJOR


 CHS 112


Human Service Systems*


3

COGNATE  S/BH

 PSYC 110

Fundamentals of Psych.


3

GE SPCH-WRTG

 COMM 100- WRTG 107
Public Speaking-Composition

3
3

GE C/IL


 C/IL 102


Computing and Info. Literacy

3

GE PHIL-T/RS

 PHIL 120-T/RS 121

Intro Philosophy-Theology I

3
3

GE HUMN

 HUMN ELECT

Humanities Elective


3
3

GE FSEM


 INTD 100


Freshman Seminar*


1

GE PHED 


 PHED ELECT

Physical Education



1

                                                                                                                                                                              _________________

16 
16
Second Year

MAJOR


CHS 241


Case Mgt. And Interviewing*

3
MAJOR


CHS 242


Counseling Theories



3
MAJOR


CHS 293


Research Methods



3
MAJOR


CHS ELECT

C/HS Elective



3

COGNATE (GE/S/BH)
PSYC 221


Childhood and Adolescence

3

COGNATE

PSYC 222


Adulthood and Aging



3

GE QUAN


PSYC 210/EDUC 120
Statistics for the Behavioral Science
3

GE PHIL-T/RS

PHIL 210-T/RS 122

Ethics-Theology II


3
3

GE NSCI


NSCI ELECT

Natural Science Electives

3
3

                                                                                                                                                                              _________________

                15                18

Third Year

MAJOR


CHS 333


Multiculturalism in HS*

3


MAJOR


CHS 340


Career Seminar


1

MAJOR


CHS 341


Group Counseling*


3

MAJOR


CHS 380


Internship in Human Services


3

MAJOR


CHS ELECT

C/HS Electives


6
3

COGNATE

S/BH ELECT

Social/Behavioral Elective

3
3

GE HUMN

HUMN ELECT

Humanities Electives



3

GE PHIL-T/RS

T/RS ELECT

Theology/ Philosophy  Elective


3

GE PHED


PHED ELECT

Physical Education


1
1










            _________________


17             16

Fourth Year

MAJOR


CHS 441


Crisis Intervention*


3



MAJOR


ELECT


C/HS Electives



6

MAJOR


CHS 481


Advanced Internship in Human Services
3


COGNATE

S/BH ELECT

Social/Behavioral Electives

3
3

GE ELECT

FREE ELECT

Free Elective


6
6

GE HUMN

HUMN ELECT

Humanities Elective



3





                                                                      

                ________________

15 
18
* Course Includes Service Learning Component

Total: 131 Credits

Program Revision

Changes in Concentration 

Concentration:_Rehabilitation Services (within CHS major)
Program:_____________________________________________________

Nature

of

revision: 

Rationale

for

revision: 

Will the revision have an impact on the core curriculum?  XNo  □Yes (indicate impact)

Will the revisions have any impact on another department?  ( No
XYes

If yes, indicate the impact on and the response of the affected department:


Will the revisions require allocation/reallocation of University resources?  

                □No    XYes (indicate resources needed for revision below)
Old Concentration Course Grid           New Concentration Course Grid


[image: image1]
Signature of Sponsoring Chair:_________________________________ Date: _______________


Rehabilitation Services Curriculum (current)

Department and Number
                   Title

               Fall Cr.    Spr. Cr.

First Year

MAJOR


 CHS 111


Intro. To Human Adjustment
                  3

MAJOR


 CHS 112


Human Service Systems*


3

COGNATE  S/BH

 PSYC 110

Fundamentals of Psych.


3

GE SPCH-WRTG

COMM 100- WRTG 107
Public Speaking-Composition

3
3

GE C/IL


 C/IL 102


Computing and Info. Literacy

3

GE PHIL-T/RS

PHIL 120-T/RS 121

Intro Philosophy-Theology I

3
3

GE HUMN

HUMN ELECT

Humanities Elective


3
3

GE FSEM


INTD 100


Freshman Seminar*


1

GE PHED 


PHED ELECT

Physical Education



1

                                                                                                                                                                            ________________

16 16

Second Year

MAJOR


CHS 241


Case Mgt. And Interviewing*

3
MAJOR


CHS 242


Counseling Theories



3
MAJOR


CHS 293


Research Methods



3
COGNATE (GE/S/BH)
PSYC 221


Childhood and Adolescence

3

COGNATE

PSYC 222


Adulthood and Aging



3

GE ELCT


FREE ELECT

Free Elective


3

GE PHIL-T/RS

PHIL 210-T/RS 122

Ethics-Theology II


3
3

GE HUMN

HUMN ELECT

Humanities Electives


3
3

GE NSCI


NSCI ELECT

Natural Science Electives

3
3

                                                                                                                                                                             ________________

                18                18

Third Year

MAJOR


CHS 333


Multiculturalism in HS*

3


MAJOR


CHS 340


Career Seminar


1

MAJOR


CHS 341


Group Counseling*


3

MAJOR


CHS 342


Foundations of Rehabilitation

3

MAJOR


CHS 343


Med. & Psychosoc. Aspects of Disability

3

MAJOR


CHS 344


Vocational Evaluation



3

MAJOR


CHS ELECT

C/HS Electives


3
3

COGNATE

S/BH ELECT

Social/Behavioral Electives

3

GE ELECT

FREE ELECT

Free Electives



6

GE PHED


PHED ELECT

Physical Education


1
1










           _________________

17 16

Fourth Year

MAJOR


CHS 440


Job Development


3

MAJOR


CHS 441


Crisis Intervention*


3



MAJOR


ELECT


C/HS Electives


6
3

MAJOR


CHS 380


Internship in Rehab Services


3

COGNATE

S/BH ELECT

Social/Behavioral Electives

3
3

GE HUMN

HUMN ELECT

Humanities Electives



3

GE ELECT

FREE ELECT

Free Elective



3

GE T/RS/PHIL

PHIL/TRS ELECT

Theology/Philosophy Elective


3


                                                                                                                                                                                ​​​​​​​​​​​​​​​​​​________________

15  
18

* Course Includes Service Learning Component











Total: 131


Rehabilitation Services Curriculum (revised ’04)

Department and Number
                   Title

               Fall Cr.    Spr. Cr.

First Year

MAJOR


 CHS 111


Intro. To Human Adjustment
                  3

MAJOR


 CHS 112


Human Service Systems*


3

COGNATE  S/BH

 PSYC 110

Fundamentals of Psych.


3

GE SPCH-WRTG

COMM 100- WRTG 107
Public Speaking-Composition

3
3

GE C/IL


 C/IL 102


Computing and Info. Literacy

3

GE PHIL-T/RS

PHIL 120-T/RS 121

Intro Philosophy-Theology I

3
3

GE HUMN

HUMN ELECT

Humanities Elective


3
3

GE FSEM


 INTD 100


Freshman Seminar*


1

GE PHED 


PHED ELECT

Physical Education



1

                                                                                                                                                                            ________________

16
16
Second Year

MAJOR


CHS 241


Case Mgt. And Interviewing*

3
MAJOR


CHS 242


Counseling Theories



3
MAJOR


CHS 293


Research Methods



3
COGNATE (GE/S/BH)
PSYC 221


Childhood and Adolescence

3

COGNATE

PSYC 222


Adulthood and Aging



3

GE QUAN


PSYC 210/EDUC 120
Statistics for the Behavioral Science
3

GE PHIL-T/RS

PHIL 210-T/RS 122

Ethics-Theology II


3
3

GE HUMN

HUMN ELECT

Humanities Electives



3

GE NSCI


NSCI ELECT

Natural Science Electives

3
3

                                                                                                                                                                             ________________

                15                18

Third Year

MAJOR


CHS 333


Multiculturalism in HS*

3


MAJOR


CHS 340


Career Seminar


1

MAJOR


CHS 341


Group Counseling*


3

MAJOR


CHS 342


Foundations of Rehabilitation

3

MAJOR


CHS 343


Med. & Psychosoc. Aspects of Disability
3

MAJOR


CHS 344


Vocational Evaluation



3

MAJOR


CHS 380


Internship in Human Services


3

MAJOR


CHS ELECT

C/HS Electives



3

GE T/RS/PHIL

PHIL/TRS ELECT

Theology/Philosophy Elective


3

GE ELECT

FREE ELECT

Free Electives


3
3

GE PHED


PHED ELECT

Physical Education


1
1










           _________________

17
16
Fourth Year

MAJOR


CHS 440


Job Development


3

MAJOR


CHS 441


Crisis Intervention*


3



MAJOR


CHS 480


Advanced Internship in Rehab Services
3


MAJOR


ELECT


C/HS Electives


3
6

COGNATE

S/BH ELECT

Social/Behavioral Electives

3
3

GE HUMN

HUMN ELECT

Humanities Electives



3

GE ELECT

FREE ELECT

Free Elective



3

GE ELECT

FREE ELECT

Free Elective



3


                                                                                                                                                                                ​​​​​​​​​​​​​​​​​​________________

15
18
* Course Includes Service Learning Component











Total: 131

New Course
 Course Title: _Advanced Internship in Counseling and Human Services
Course Number:_CHS 481______________ Date Of Initial Offering:  __Fall______2005




                                                                                 Semester           year
Rationale for


Course level

Credit Hours: _03_  Format:  ( lecture  ( lab  X other: Intern  Frequency: Xannual  ( each semester (alternate years  

Prerequisites: CHS 111, 112; 241, 242; 333, 340, 341, 380._______________________________


Rationale for 

pre-requisites

(if pre-

requisites 

are listed)


Catalog

Description

(50 word

maximum)


Similar

Courses being

offered at the

University


Discuss

Extent of

overlap with

existing

courses 
Special 
Resources

Required

(e.g. library, 

equipment,

materials/

facilities)
Characteristics (check any/all that apply):
        Major:
X  Required

(  Elective 

        GE :
(  submitted to CCC
( will be submitted to CCC   ____________     (  Area Free only








              date




Interdisciplinary:  ( YES   X NO       Team Teaching:   ( YES
X NO

Exclusively For Special Programs/Concentrations: ( NO XYES (Name)_CHS + Rehab Services Concentration_

Home College:   ( CAS
X PCPS
( KSOM
( GRAD

Required Attachments:
X Syllabus with student learning objectives, assessment/evaluation mechanisms, and outline of topics

X Description of, or example of, readings/papers/projects/examinations

X Assessment/evaluation based course improvement mechanisms
NB:  See attached Manual for CHS 481, containing all required attachments and materials.  This Manual will function as syllabus and guiding document for Advanced Internship.
COUNSELING AND 
HUMAN SERVICES INTERNSHIP MANUAL 2004PRIVATE 


C/HS 481 – ADVANCED INTERNSHIP

Practical Guidelines for Supervisors 


and Students in Advanced Internships


Department of Counseling and Human Services

Panuska College of Professional Studies


University of Scranton


Scranton, PA 18510-4523


(570) 941-4236

Prepared by: Ann Marie Toloczko, Ph.D., NCC


      Director, B.S. Human Services

(570) 941-6172


Revised 9/2004
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INTRODUCTION: INTERNSHIP

The undergraduate major in Counseling and Human Services at the University of Scranton has as its stated goal, the achievement of integrated undergraduate human services education.  Therefore, it views class work and internship as mutually supportive and complementary.  In line with the program's belief that this field experience attempts to relate to and support all parts of the curriculum, the internship agency is called upon to provide an educational setting in which the student has the broadest possible exposure to all aspects of social agency functioning, in addition to direct practice experiences.


Recognizing that the education value of field practice is enhanced by the very fact of the difference between social agencies and the educational institution, the program seeks to avoid making the field practice setting an extension of the classroom.  Rather its objective is to develop harmonious working relationships through which the vitality and unique values of field practice can enrich, illuminate, and complement the more theoretical classroom learning.


The principles of continuity and progression apply to the developmental focus of the human services curriculum, and are essential to sound professional learning.  Scope, depth, and breadth of learning must increase throughout the program so that at the end, the student will have reached a point of competence for practice at the bachelor's level.  It is in the current context of this total objective that this manual addresses itself to specific requirements for internship.

C/HS 481
INTERNSHIP IN HUMAN SERVICES
3 CREDITS

[Prerequisite: C/HS 380]  This second internship in Human Services involves 150 hours in a community agency or organization providing human services.  It allows the student to follow-up on the experiences obtained during the first internship or to explore a different type of organization or experience within an organization.  There is no on-campus staffing requirement.  A semester project may be required.  This internship may be taken during any regular academic semester including Intersession and Summer and may be completed outside of the immediate University region.  Approval by Program Director is required.


PHILOSOPHY AND OBJECTIVES OF INTERNSHIP

Consistent with its philosophy that professional human services education rests upon integration of theory and practice, this program provides concurrent class and field instruction during the senior year of the undergraduate program.  The overall objective of the internship is to enable the student to augment and integrate his/her learning through providing a service within a social agency.  Through this experience it is expected that the student will:


1)
Develop a beginning skill in practice through the conscious and creative use of himself/herself as a helping person within the functional and structural limits of a social service agency.


2)
Achieve an understanding of the process through which an agency changes and develops in response to changes in the community it serves.


3)
Experience responsible interaction with professional human service/counseling, and/or with practitioners from other disciplines.

4) Develop some competence in dealing with social problems through the vehicle of a social service agency or school.


Students choosing an advanced internship in Human Resources will:

1) Develop entry level skills in a variety of Human Resources departments.
2) Achieve an understanding of the aspects of Human Resources, such as benefits, payroll, staff development, employee relations or employee assistance.

3) Develop some competence in dealing with employer challenges/problems through a Human Resources department.


INTERNSHIP:  FUNCTIONS AND RESPONSIBILITIES 

Functions
A.
THE UNIVERSITY:


1.
Determines the criteria for selection of field agency/school placement, student assignment to field practice, and assessment of student performance.


2.
Selects from among potential field practice settings those which offer students a variety of experiences consistent with the objectives of the program.


3.
Furnishes the agency with information regarding the curriculum of the school, the policies and procedures of the program, and any changes in the program which may affect internship.


4.
Prepares the student for his/her field practice assignment and the general requirements of the internship.


5.
Provides continuing educational advisement to the students and consultation to the agency through the faculty advisor as needed.


6.
Upon recommendation of internship supervisor, assigns the final grade to the student.

B.
THE INTERNSHIP SETTING:

1.
Provides setting which gives the student practice in human services/counseling in accordance with the standards as set forth in this manual.


2.
Keeps the faculty advisor informed about changes in agency/school function and structure, or in community developments, which may affect student instructions.


3.
Makes available internship supervisors with qualifications for education of students.


4.
Provides the student with office space, supplies, equipment, and privacy consonant with the duties assigned.


5.
Provides the student with orientation to the agency and access to information, records, and other materials.


6.
Arranges for student participation in appropriate agency/school group meetings, or other activities pertinent to his/her learning.


7.
Evaluates the student's performance and shares this evaluation with the student throughout the process.  Keeps the faculty advisor informed with regard to the student's performance and recommends a grade at the end of the term.


8.
Carries responsibility for the student's assignments during student's absence from the field.

C.
THE STUDENT

1.
Takes initiative in using the internship to further his/her learning.


2.
Acts in a professional manner as a representative of the agency/school in his contacts with clients, colleagues, and in the community.


3.
Is responsible for securing information with regard to agency function, structure, policies and procedures.


4.
Maintains at all times confidentiality with regard to knowledge of clients/students.  Also holds in professional regard information pertaining to the agency.


5.
Functions within the administrative policies and procedures with reference to agency practice.


6.
Is responsible for preparation for conferences, recordings, and administrative procedures required in his/her assignments.


Responsibilities
A.
INTERNSHIP SUPERVISORS:

1.
Articulates interns' responsibilities on the Internship Agreement and Work Plan (recognizing that these documents may need to be changed in light of changing circumstances - the ultimate responsibility for completing the forms lying with the intern).


2.
Orients intern to agency/school policies, procedures, and structure.


3.
Schedules regular meetings/feedback sessions with interns (the number of sessions being determined by the complexity of the tasks and the abilities of the intern - both positive and negative aspects of performance being discussed).


4.
Keeps notes on interns' activities and accomplishments (ideally, recording observations on a regular basis)


5.
Participates in faculty on-site evaluation session


6.
Evaluate intern's accomplishments on the Intern Evaluation Form (Appendix C). These must be submitted to the Faculty Supervisor at the end of the internship.


7.
Reviews and signs the Weekly Log of Activities (Appendix E).


8.
Writes a summary letter of reference (optional - by mutual agreement of the agency supervisor and intern).

B.
FACULTY ADVISOR:


The school provides consultation to agencies engaged in field instruction, and the faculty advisor serves as the link in the university/ agency relationship.


The faculty advisor provides information concerning the general content and goals of the educational program, provides knowledge of criteria for student performance in field placement, and arranges a minimum of one educational conference during the term with the field instructor.  (Additional conferences may be arranged on a need basis)


The faculty advisor reviews student assignments and recorded materials on a selective basis and takes full responsibility for coordination of a weekly on-campus internship seminar for students.  The faculty advisor determines final grades for interns (after consulting documentation and discussing progress with agency supervisor and intern).

C.
INTERN:

1.
Completes the Internship Agreement and Work Plan


2.
Maintains regular communication with agency and faculty supervisor (Seeks feedback on a regular basis.  Asks for clarification of unclear instructions.  Asks for supervisory input when encountering new problem situations.  Requests faculty input when useful).

3. Meets the 150 hour time requirement for the internship.


4.
Schedules one faculty site visit during the internship (preferably halfway through it, no later than 2 weeks before the end of the internship).


5.
Completes an Intern Evaluation Form with comments.

6. Checks to make sure all required documents are in the possession of the faculty supervisor as of the last day of the internship.


7.
Completes an approved internship project that is submitted by the last day of the semester.


Interns are ultimately responsible for insuring that internships are meaningful.  They need to initiate communication with supervisors when problems or opportunities arise.  It is their responsibility to meet the criteria for acceptable performance articulated in the Internship Agreement and the Internship Work Plan.  This often requires assertiveness and initiative.  It is also their responsibility to insure submission of all documents to the faculty supervisor in a timely fashion.  Untimely submission of documentation reduces the intern's grade.


OVERVIEW OF COUNSELING AND HUMAN SERVICES MAJOR
The undergraduate Counseling and Human Services major is located within the Department of Counseling and Human Services at the University of Scranton.  It is designed to develop in students the values, knowledge, and skills necessary to work with people in a variety of helping relationships.  The sequence of courses includes significant integration with the fields of psychology and sociology.  As such, the curriculum is interdisciplinary and allows the student maximum freedom in exploring related academic fields.  The program is geared to students who have high social science interests as well as general scientific interest and aptitudes in the social and behavioral sciences.  The curriculum is career oriented; this aids the graduate in securing entry-level positions with the public and private agencies in programs concerned with prevention and remedial health, welfare, and rehabilitation services.  The curriculum also provides a solid foundation for future graduate level education in the helping professions; particularly in community counseling, rehabilitation counseling, school counseling, and social work.

Required courses typically taken by middle of junior year: 


C/HS    111     Introduction to Human Adjustment  (Fall, Freshmen)


C/HS    112     Human Services Systems  (Spring, Freshmen)


C/HS    241     Case Management and Interviewing  (Fall, Sophomore)


C/HS    242     Counseling Theories  (Spring, Sophomore)

     
C/HS    293     Research Methods in Human Services  (Spring, Sophomore)


C/HS    333     Multicultural Issues in Human Services


C/HS    341     Group Dynamics  (Fall, Junior)


C/HS    380     Internship in Counseling and Human Services (Spring, Junior)


PSYC   110     Fundamentals of Psychology


PSYC   221     Childhood and Adolescence


PSYC   222     Adulthood and Aging


OVERVIEW


ASSESSMENT OF STUDENT PERFORMANCE IN INTERNSHIP
Evaluation Criteria

The process of evaluation is a continuous one, and professional judgments about the student's abilities and potentialities as demonstrated in his/her total performance in the field agency are made throughout the student's experience in the agency.  They became educationally meaningful as they grow out of a mutual effort which involves the student and suggests to him/her where he/she is in development.  Both field supervisor and student focus on the way in which the student can develop his/her capacity to utilize knowledge and skills appropriate to assigned responsibilities.  The emphasis is on the student's performance with the client, the staff, the agency, etc.


There is a major evaluation and assessment of the student's progress in the field (Appendix C).  Ordinarily, the student should be expected to be further along at each stage.  At the end of the term in the field, the student and field instructor look at current performance as measured against the criteria for that term.  The evaluation process is intended to give student and instructor an opportunity to determine overall progress and the specific areas needing work.  At the end, the student is expected to work with a high degree of skill and autonomy.  It is intended that the student be equipped to operate in a reasonably self-directed manner when he/she graduates.

Student's Evaluation of Field Experience (Appendix D)


In the normal course of events, evaluation is seen as a two way process in which student and field supervisor participate in a way which results in mutual evaluation of both agency and student as well as the supervisory process itself.  The intent is educational and, hopefully, is growth-producing for all involved.


APPENDIX A


DEPARTMENTAL DATA SHEET 


C/HS 481 ADVANCED INTERNSHIP
Name____________________________________
Graduation Date____________________________________

Address   ____________________________________________________________________________________


_____________________________________________________________________________________

Phone: (    )_________________________
Credits Remaining_________________________________________

Internship Agency/School_______________________________________________________________________

Address   ____________________________________________________________________________________


___________________________________________________________ Zip_______________________

Supervisor’s Name__________________________________
 Certifications/Licenses_______________________

Supervisor’s Title______________________________________________________________________________

Supervisor’s Phone: (    )________________________________________________________________________


Are you employed in the agency/school?  Yes_______    No_______

If yes, your job title_____________________________________________________________________________

Starting Date_________________________________
Completion Date_____________________________




Return Form To:

University of Scranton Supervisor







(570) 941-4236

If you do not have an internship assignment and you need help in deciding where you want to do your internship, SEE THE ABOVE PERSON IMMEDIATELY.

Please return this form to the internship course instructor IMMEDIATELY.  Thank you.



APPENDIX B


COUNSELING AND HUMAN SERVICES INTERNSHIP AGREEMENT
Student__________________________________________
Date______________________________________

  Local Address________________________________________________________________________________

  Telephone No.____________________________
Major_____________________________________________

  No. of Credits Completed___________
Dates of Internship_________________________________________

Agency Job Title_______________________________________________________________________________

Faculty Supervisor________________________________
Telephone No._______________________________

Address    ____________________________________________________________________________________


  ____________________________________________________________________________________

Agency Supervisor________________________________
Telephone No._______________________________

  Organization_________________________________________________________________________________

  Address ____________________________________________________________________________________


  ____________________________________________________________________________________

I.
Objectives
II.
Tasks
PAGE 2

III.
Evaluation Procedures

1.
Meeting with Agency Supervisor and Faculty Supervisor.


2.
Preparation, supervisor review, and signing of Weekly Log of Activities.


3.
Meeting the 150 hour requirement for the internship as documented on the Weekly Log of Activities.


4.
Preparation, supervisor review, and signing of the Internship Agreement.


5.
Agency/School Supervisor's completion of the Intern Evaluation Form.

6. Student's mandatory attendance at weekly on-campus staffing.

7. Completion of internship project.

8. Student’s mandatory attendance at internship evaluation luncheon.



_______________________________________________



Student




Date



_______________________________________________



Agency/School Supervisor


Date



_______________________________________________



Faculty Supervisor


Date


APPENDIX C


INTERN EVALUATION FORM 


UNIVERSITY OF SCRANTON


DEPARTMENT OF COUNSELING AND HUMAN SERVICES

ADVANCED INTERNSHIP IN COUNSELING AND HUMAN SERVICES – C/HS 481
Name of Student:______________________________________________________________________________

Agency Setting:  Name_________________________________________________________________________

Address   ____________________________________________________________________________________


  ____________________________________________________________________________________

Supervisor:___________________________________________________________________________________

Semester Covered:_____________________________________________________________________________

I.
Brief description of basic assignments & learning experiences:


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________

II.
Capsule summary of student's overall performance:______________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________


_______________________________________________________________________

Instructions:  Please evaluate the extent to which the student demonstrates the following core qualities and skills using the following scale:


1
Unacceptable - Performance consistently does not meet minimum standard of acceptability. A number of major areas of necessary improvement can be cited. Equivalent to the academic grade of F.


2
Improvement required - Performance for the most part falls below acceptable standards.  Several major areas of necessary improvement can be cited.  Equivalent to the academic grade of D.


3
Improvement possible - Performance for the most part meets minimum standards of acceptability.  Few major areas of necessary improvements can be cited.  Equivalent to the academic grade of C.


4
Effective - Performance is consistently at normally expected, acceptable levels.  No major areas of necessary improvement can be cited.  Equivalent to the academic grade of C+.


5
Very effective - Performance frequently exceeds normally expected levels.  Shows a high degree of proficiency in certain aspects of performance.  Equivalent to the academic grade of B+.


6
Outstanding - Performance consistently exceeds normally expected levels.  Shows a high degree of proficiency in all aspects of performance.  Equivalent to the academic grade of A.


NA
No opportunity to observe - The intern's activities have not included an opportunity to demonstrate the specified knowledge or skills.

CIRCLE THE APPROPRIATE RATING:

1.
Knows local agencies, their function and services as these pertain to the needs of the agency's clientele.



1
2
3
4
5
6
NA

2.
Uses local resources in accordance with needs of clients.



1
2
3
4
5
6
NA

3.
Recognizes and is concerned about the practices and policies of local agencies that require change, and considers steps to making those changes.



1
2
3
4
5
6
NA

4.
Knows about the agency's function and relationships to other agencies and programs.



1
2
3
4
5
6
NA

5.
Knows about the agency goals and policies to achieve these goals.



1
2
3
4
5
6
NA

6.
Knows about and uses appropriately channels of communication, rules, and procedures of the agency.



1
2
3
4
5
6
NA

7.
Recognizes and is concerned about agency practices and policies requiring change, and considers steps for making those changes.



1
2
3
4
5
6
NA

8.
Complies with agency requirements for recording and communication.



1
2
3
4
5
6
NA

9.
Participates sufficiently and appropriately in agency staff meetings.



1
2
3
4
5
6
NA

10.
Cooperates with and makes use of staff members.



1
2
3
4
5
6
NA

11.
Helps define and express own learning goals.



1
2
3
4
5
6
NA

12.
Identifies areas of competence.



1
2
3
4
5
6
NA

13.
Points out areas of difficulty in own work with clients.



1
2
3
4
5
6
NA

14.
Distinguishes between personal, professional, and student roles.



1
2
3
4
5
6
NA

15.
Disciplines and utilizes self in interaction with clients.



1
2
3
4
5
6
NA

16.
Utilizes learning from field supervisor conferences.



1
2
3
4
5
6
NA

17.
Allocates time appropriately.



1
2
3
4
5
6
NA

18.
Demonstrates an understanding of the professional context of practice, including justification of human services involvement and the adoption and development of professional attitudes, values, and clear role definition.



1
2
3
4
5
6
NA

19.
Demonstrates ability to determine when supervisory help is needed and to obtain it.



1
2
3
4
5
6
NA

20.
Demonstrates ability to communicate ideas verbally as well as in writing


1
2
3
4
5
6
NA

21.
Demonstrates ability to integrate knowledge of human behavior and social environment in one's practice.



1
2
3
4
5
6
NA

22.
Shows knowledge about the client's social roles as these are related to presenting problems.



1
2
3
4
5
6
NA

23.
Student demonstrates ability to identify client problem area/s and collect data.



1
2
3
4
5
6
NA

24.
Student demonstrates ability to assess client problem area, assess data, and develop plan of intervention.



1
2
3
4
5
6
NA

25.
Student demonstrates ability to implement strategies of intervention.



1
2
3
4
5
6
NA

26.
Student demonstrates ability to evaluate outcomes.



1
2
3
4
5
6
NA

27.
Overall rating of student performance.



1
2
3
4
5
6
NA

Indicate the student's continuing educational needs and recommendations, as well as any additional comments that would add to the understanding of the student's performance.  Please feel free to attach additional comments.

______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________



___________________________
_________________________________




Date  


Signature of Field Supervisor

I have read and discussed this evaluation:



___________________________ 
_________________________________




Date 


Signature of Student

To the Student:  In the event that you have a different perception of any aspect of the judgments in this evaluation, please indicate your specific comments on an addendum.


APPENDIX D


STUDENT EVALUATION OF INTERNSHIP
Name:_________________________________________________________________________________

Date:__________________________________________________________________________________
Agency Placement:_____________________________________________________________________________

Internship Supervisor:__________________________________________________________________________

1.
In what way do you feel your internship and assignment either met or failed to meet your expectations?  If it failed, what would you have preferred to receive?


______________________________________________________________________


______________________________________________________________________

2.
What changes should be instituted in order to improve the experiences provided by this placement?


______________________________________________________________________


______________________________________________________________________

3.
How do you feel that School might improve the educational opportunities provided in this setting (eg. more consultation, closer collaboration, etc.)?


______________________________________________________________________


______________________________________________________________________

4.
Do you have any special comments relating to the strengths, weaknesses, or potentials - limits involved in this internship or your particular field supervisor?


______________________________________________________________________


______________________________________________________________________

5.
Do you have any general recommendations concerning this internship and/or field supervisor?


______________________________________________________________________


______________________________________________________________________

6.
On a scale from one to five (one being excellent, five being unsatisfactory), how would you rate this field placement?



1       2       3       4       5     (circle one)


APPENDIX F


TIPS FOR SUPERVISORS

Realistic supervisors want to help students augment their academic training with practical experience in an effort to bridge the gap between the classroom and work settings.  They avoid accepting students because they feel obligated, flattered, intrigued, or grateful; motives which are more likely to lead to pessimistic or inflated expectations of students.  The following guidelines will assist in realistic planning:


-Match the knowledge and skills of each intern with the tasks to be performed.


-Be prepared to assist interns in articulating and writing specific objectives for the internship.


-Recognize that the interns' performance may vary based on experience, maturity, and educational level.


-Do not expect interns to function independently.  They should not be treated as staff.  Meetings between interns and supervisors should be scheduled regularly (e.g., daily for the first few days and no less than weekly thereafter).


-Expect to spend time with interns.  Their presence is not likely to decrease one's workload.  However, they can help to accomplish tasks more quickly.


-Expect that interns' capacities will be better understood as time progresses.  Responsibilities should be limited or expanded commensurately.


-Allow interns to make mistakes.   Internships should offer new challenges.  Mistakes are inevitable.  Supportive feedback is essential for stimulating growth.


-Don't ask interns to perform busy work (e.g., stuffing envelopes, filing, answering the telephone, etc.). 


-One supervisor should work with no more than one to two interns.  Time, energy, and resources should be weighed in the decision to supervise more than one intern.


 DESIGNING THE INTERNSHIP

A meaningful internship is one in which the student applies theory and practice to real work activities that contribute to meeting an organization's goals.  Since many potential interns have only a limited knowledge of an organization's goals and specific tasks to be performed, the supervisor must provide structure to the internship experience.  Supervisors should make a list of projects needing attention, but not being addressed due to limited staff time and be prepared to discuss them with the intern.  A written project description might facilitate communication.  The supervisor and intern should discuss and agree on a specific set of tasks to be performed.

Selecting Internship Assignments

Meaningful internship assignments offer the following:


-They are real tasks needing accomplishments.


-They are significant, but not critical to the functioning of the organization.


-They expose students to the internal workings of an organization.


-They create tangible, measurable outcomes.


-They can be completed with a reasonable amount of effort in the 150-hour time limit of the internship.


-They offer challenges commensurate with students knowledge, skills, and personal attributes.

Assessing the Student's Background

Internship supervisors should ask the student the following questions when attempting to match students to potential internship assignments:


-Clarify their objectives (What do you want to accomplish? What skills do you want to develop?).


-Assess their academic preparation (What knowledge did you gain in the Health and Human Services curriculum?  How could they be applied to the projects/tasks needing attention?  What are your strengths and weaknesses?  What are your interests?  See page 9 for a list of typical courses completed prior to the internship).


-Discuss their potential roles in project/task accomplishments (What do you see yourself doing to carry out assigned tasks?  What problems do you anticipate?  What step by step sequence would you follow to accomplish tasks?)


-Assess their interpersonal skills (What interviewing experience do you have?  Have you ever led a group?  How would you deal with a difficult person?  How would you deal with a crisis?)


-Estimate time commitment (How many hours per week and on what days are you available to work?  What are the beginning and ending dates of the internship?  How much time will be spent in supervising the intern?)


-Discuss internship logistics (work requirements, stipends, wages, office space, mileage reimbursement, liability coverage [The University of Scranton provides professional liability coverage for student interns.  Notice from Treasurer's Office will be sent to you], faculty site-visit [approximately halfway through the internship]).

Making An Internship Agreement  (Appendix B)


The internship agreement should specify the following:


-Name, address, and telephone number of the intern.


-Name, address, and telephone number of the faculty supervisor.


-Name of the organization.


-Name, address, and telephone number of the supervisor.


-The beginning and ending dates of the internship.


-Objectives (knowledge and skills gained by the intern).


-Tasks (a brief description of the activities to be accomplished).


-Evaluation procedures (meeting with faculty supervisor from the University of Scranton, completing the Intern Evaluation Form [Appendix C]).


-Signatures of the intern, agency supervisor, and faculty supervisor (an indicator of mutual agreement and commitment.

C/HS 481 – ADVANCED INTERNSHIP IN COUNSELING AND HUMAN SERVICES SYLLABUS
1.
Purpose:

C/HS 481, Advanced Internship, is a three credit course.  This second internship involves 150 hours in a community agency or organization providing counseling and human services.  It allows the student to follow-up on the experiences obtained during the first internship or to explore a different type of organization or experience within an organization.  

2.
Objectives:
The following objectives are associated with matriculation in HS 481:


OBJECTIVE #1: 
The student will complete 150 hours of work in an agency approved by the instructor, as documented by completion of a log of activities.


OBJECTIVE #2:

The student will prepare an Internship Agreement and Work Plan for submission to the faculty supervisor.


OBJECTIVE #3:

The student will arrange a minimum of one site-visit between the agency supervisor and the instructor for the purpose of identifying the student's strengths/weaknesses in his/her assigned role.


OBJECTIVE #4:

The student will attend a weekly (1 hr. 15 min.) meeting for the purpose of discussing the particulars of his/her internship experience.  Attendance is mandatory.


OBJECTIVE #5:

The student will complete an Intern Evaluation Form and comment on the internship experience.  This evaluation will reflect knowledge and skills acquired and request a personal rating of performance.


OBJECTIVE #6:

The student will demonstrate competency on task assignments as demonstrated by the supervisor's evaluation on the Intern Evaluation Form.


OBJECTIVE #7

The student will complete an internship project assigned by the site supervisor that will be submitted by the end of the semester.

3.
Text:
 None 

4.
On Campus  Class:  
Students will present cases during weekly 75 minute class meetings.  





Meeting times to be announced at a later date.

5.
Assignments:   The following are the assignments for the course:


A.
Prepare an Internship Agreement.


B.
Complete 150 hours in an approved agency setting.


C.
Complete the Weekly Log of Activities for each week of the internship and the Internship project.


D.
Arrange a site-visit between the faculty and agency supervisor.


E.
Attend mandatory meetings with faculty supervisor.


F.
Complete the Intern Evaluation Form.


G.
Expedite the agency/school’s supervisor's completion of the Intern Evaluation Form and submit to Faculty Supervisor.


H.
Receive a satisfactory rating from site-supervisor.

6.
Grading:
S  
=     Satisfactory - Completion of Items A through I




U  
=     Unsatisfactory

Note:

Students are encouraged to make an appointment with the course instructor to review any course related concerns, needs, and/or the possibility of a reasonable accommodation as soon as possible.  It is also essential that students with disabilities register with the Office of Equity and Diversity (570)-941-6645) for any disability-related accommodations and/or support services.


































































Curriculum Proposal Signature Sheet





Additional Signatures





______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date 





______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date                                         





______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date                                         








Yes.  WE have asked both the Educ department and the PSYC department to accommodate our students in meeting this new statistics requirement.  Dr. Lo, Chair of EDUC has agreed.  The Chair of PSYC, Dr. Buchanan, was in several meetings with us as we reached agreement on this change to the CHS curriculum.  HE was supportive.





Note that each has signed on the cover page.





NA





Requiring Statistics (PSYC 210 or EDUC 120) enhances the overall rigor of the program and better prepares students for Research Methods.  It also facilitates taking Minors in Psychology or CHS for a number of students.





Advanced Internship is needed for graduates who will quickly move into the job market after graduation.  It is also a critical program enhancement needed for pursuing national accreditation by the Council on Standards in Human Services Education (CSHSE).





Two new required courses will be added to the CHS curriculum.  Two electives are dropped to keep program at 131 credits.  Ample elective opportunities remain.  These changes affect both the basic CHS curriculum AND the Rehab Concentration in CHS.





The new courses are Statistics (Fall of 2nd year) and Advanced Internship (Fall of 4th year).  Statistics will be a prerequisite for Research Methods CHS 293), which is ordinarily taken in Spring of 2nd year.





( Humanities (CA)         ( S/B Sciences (S)               ( Cultural Diversity (D)                                                                      


( Humanities (CH)         ( Natural Science (E)           ( Writing Intensive(W)


( Humanities (CL)          ( Theology/Phil  (P)


( Humanities (CF)          ( Quantitative Reasoning (Q) 





			








Home Dean:  □ CAS    X CPS    □ SOM    □ GRAD    □ DHC








Again, the issues here are program/concentration rigor, higher quality preparation of students in pre-professional programs, and national accreditation.





As with the general CHS major, the same two new required courses will be added.





Home Dean:  □ CAS    X CPS    □ SOM    □ GRAD    □ DHC








This is a senior-level course to be taken toward the end of one’s curriculum.  It is meant to aid students in moving from theory-to-practice at a sophisticated level.











Yes.  The EDUC & PSYC departments will find ways to accommodate the moderste influx of new students into the Statistics sections.  The Advanced Internship will become a course taught by current full time faculty in CHS or “approved” adjunct faculty under supervision.  However, we believe that the new allocations will have a minor to moderate impact on the participating departments and are outweighed by the benefits of these changes.





See attached curricular grids for both general CHS curriculum (current and revised) AND the Rehab Services Concentration (current and revised).
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NA





See basic proposal.





See basic proposal








See curricular grids offered in support of basic major revision AND revision within the Rehabilitation Services Concentration.
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Students must be able to demonstrate more advanced comprehension of theory and advanced skills of practice beyond the initial practical experience in their 1st internship (Sp of 3rd year).  Ongoing practice under supervision is essential for this level of integration to occur.  This course also requires placement in a different practice setting and utilizing different skills than in the 1st internship, allowing for wider practical experience.





(Prerequisite: CHS 380). This advanced internship in Counseling & Human Services involves 150 hours in a community agency or organization.  May be taken during any regular academic semester including intersession and summer and may be completed outside of the immediate University region.





NA





NA





This course will require more time from faculty & staff to find the proper placements for students.  Supervisory time will need to be allotted by the placement staff.








