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New Course

 Course Title: ____Worksite Health Promotion__________________________________

Course Number:______EXSC__413_______ Date Of Initial Offering:  Fall_______  06__





                                                                                 Semester           year
Rationale for


Course level

Credit Hours: _3___  Format:  X lecture  ( lab  ( other:__________________________________   Frequency: (annual  X each semester (alternate years  

Prerequisites: __EXSC 210__________________________________________________


Rationale for 

pre-requisites

(if pre-

requisites 

are listed)


Catalog
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(50 word
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Courses being

offered at the

University


Discuss

Extent of

overlap with

existing

courses 
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Resources

Required

(e.g. library, 
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materials/
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Characteristics (check any/all that apply):
        Major:
 X   Required

  Elective 

        GE :
X  submitted to CCC
( will be submitted to CCC   ____________     (  Area Free only









              date





Interdisciplinary: (  YES   X NO       Team Teaching:   ( YES
X NO

Exclusively For Special Programs/Concentrations: ( NO (YES (Name)____________________

Home College:   ( CAS
X PCPS
( KSOM
( GRAD

Required Attachments:
X   Syllabus with student learning objectives, assessment/evaluation mechanisms, and outline of topics

X   Description of, or example of, readings/papers/projects/examinations

X  Assessment/evaluation based course improvement mechanisms
Worksite Health Promotion – Required Attachments

Description of or Examples of Readings/Papers/Projects/Examinations

Given in syllabus. 

Assessment/evaluation based course improvement mechanisms

Grading rubrics will be used to evaluate each of the student assignments.  Rubrics will be constructed using the student objectives for the courses.  Course content will be adjusted based on analysis of students ability to meet the criteria outlined in each grading rubric. 

Targeted questions will be used on the student evaluations given each semester to improve the course .  

EXSC 413 – WORKSITE HEALTH PROMOTION  

M W F 9:00 - 9:50

Fall 2006

Instructor: Debra L. Fetherman, Ph.D.



Office: 143 Long Center

E-mail: Fethermand2@scranton.edu




Phone:  941-7111

Office Hours: Monday/Wednesday, 1100-1200 and Tuesday, 1000-1100

Course Description:  This course provides an overview of health promotion in the worksite including supporting theories and critical issues such as management support, economic benefits, and worksite health promotion professional standards.  Focus is on implementing worksite health promotion programs.  Implementation phases include needs assessment/evaluation, effective interventions, program marketing and organizational development.   
**Includes service-learning component

Prerequisites:  EXSC 210 

Text:   

1.  Worksite Health Promotion, David H. Chenoweth, 1998

2. ACSM’s Worksite Health Promotion Manual, 2003, Carolyn Cox, Editor 

3. Theory at a Glance, A Guide for Health Promotion Practice, National Institutes of Health, 1997

Course Objectives:

1. Describe the purpose, processes and benefits of worksite health promotion.

2. Explain the theories of behavior change to promote healthy lifestyles.

3. Plan and develop a worksite health promotion program based on behavioral change theories.

4. Describe the phases of implementing worksite health promotion programs. 

5. Quantify the economic benefits of worksite health promotion programs.    

6. Identify effective worksite health promotion program assessment/evaluation techniques, interventions and program marketing. 

7. Develop written communication to enhance knowledge of worksite health promotion.

8. Write a minimum of 4,000 words in a variety of phases assignments.

9. Write using the genres or techniques, processes, and conventions used by professionals in the course’s subject area.

10. Demonstrate through writing comprehension of important concepts and/or data of the discipline.

11.  Analyze through writing important concepts and/or date of the discipline

12.  Synthesize through writing important concepts and/or data of the discipline

Grading Policy:  
1)  Worksite Health Promotion Program Plan/Presentation:  Students will work in groups to complete a Worksite Health Promotion Program Plan/Presentation.  Each student will be responsible for an individual section of the plan totaling approximately 1000 words.  Written drafts will be required.  A separate handout will be given explaining this assignment and will be linked to the Service-Learning assignment for this course.  This assignment will be worth 50% of the final course grade. 

2)    Health Risk Assessment Review:  Students will complete health risk assessments at four different websites.  Each student will write a four-page paper comparing and contrasting the strengths and weaknesses of the assessments reviewed.  Written drafts will be required.  Students should also discuss whether or not each assessment would be appropriate for a health promotion program explaining why or why not.  Students will be given the websites and assessments in class.  This assignment is worth 15% of the final course grade.  

3)  Health Promotion Website Review:  Students will review two different popular health promotion websites.  Students will choose the websites from a list given in class.  Students will write a four-page paper summarizing the strengths and weaknesses of each site.  Written drafts will be required.  Students will also give an oral presentation on their paper to the class.  This assignment is worth 15% of the final course grade.  

4)  Worksite Health Promotion Program Case Study:  Students will be given a case study from the Wellness Councils of America – www.welcoa.org.  Working in groups students will explore the strengths and weaknesses of their assigned case.  Each student will write a four-page paper critiquing the program relative to guidelines in their text.  Written drafts will be required.  This assignment is worth 20% of the final course grade. 

Attendance/conduct:  Be courteous and professional to each other and the instructor at all times.  Arrive to class on time.  Attendance is expected.  Leaving class early is unacceptable unless approved by me prior to class.  Please email me prior to class if you expect to miss a class for a legitimate and unavoidable reasons.  Eating, drinking, and use of tobacco products are prohibited in the classroom.  Cell phones and pagers will not be allowed (turn them OFF, if you bring them to class).  Finally, cheating of any kind will not be tolerated and will result in a 0%.  For my expectations with regard to student integrity, see:  http://matrix.scranton.edu/student_handbook/policy academic code honesty.html
Service-Learning:  20 hours of service-learning is required for this course.  A brief, but expressive reflection paper is due by Monday, December 12 to fulfill this requirement.   Failure to complete the full 20 hours of service and reflective paper will result in an INCOMPLETE grade for this course.   

a. Service-learning contracts due:  September 19

b. Service-learning timesheets due:  December 9

Students will work in groups to develop a health promotion program and/or interventions for the Scranton Area Garden Exchange (SAGE) or Leahy Center.  Projects will be coordinated with faculty and staff in those departments.  Students will be given additional documentation outlining their responsibilities within their groups.  

Course changes:  I reserve the right to make course changes as necessary with notification.  

Class schedule with topics will be given on separate handout. 

EXSC - 413 CLASS SCHEDULE
DATE       LESSON/ASSIGNMENT 

     


   DELIVERABLE
Week 1

Introduction to Worksite Health Promotion 

Week 2
    
Theories and Models supporting Health Promotion

Week 3
        
Identification and Assessment


        
Orientation to Service Learning Project

Week 4          
Planning Worksite Health Programs


Website Review Paper 

/Presentation Due
Week 5
 
Implementing Worksite Health Programs

Week 6         
Evaluating Health Promotion Efforts

Week 7         
Model Health Promotion Programs


Case Study Paper Due
Week 8        
Promoting Healthy Environments 

Week 9        
Health Incentives/Awareness Tools

Week 10       
Health Risk Assessment Tools


Health Risk Assessment Paper Due
Week 11       
Worksite Physical Activity Programs



Week 12       
Worksite Nutrition/Weight Control Programs

Week 13        
Worksite Stress Management/Tobacco Cessation Programs

Week 14        
Group Presentations



  
Health Promotion Plan 

/Presentation Due

Week 15        
Group Presentations




Service Learning Paper Due
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This is a course specifically designed for the Exercise Science Program.  Students should have taken the first core course in the curriculum to be eligible to take this one.  





Need a basic understanding of health, wellness and exercise science concepts. 





EXSC 413 (W) Worksite Health Promotion. This course provides an overview of health promotion in the worksite including supporting theories and critical issues such as management support, economic benefits, and worksite health promotion professional standards.  Focus is on implementing worksite health promotion programs.  Implementation phases include needs assessment/evaluation, effective interventions, program marketing and organizational development.   
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