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Course Approval Form

(To be used to propose new courses or make changes to existing courses)

Attach the following:

1.
A brief course description;

2. A sample syllabus which includes:

a. student learning objectives and how they will be assessed;

b. an outline of topics to be addressed in the course;

c. assignments for readings, papers, oral projects, examinations, etc. and their relationship to 2.a.

3. Rationale for the course, including how it fits with the existing curriculum; prerequisites (if any) and rationale; and course level and rational.

4. List of resources needed for the course:  library, laboratory equipment, other special materials or facilities; and

5. A brief description of the evaluation procedures that will be used to determine the extent to which student outcomes (given in 2.a) have been achieved.  Indicate ways in which results of the evaluation will be used not only to grade students but also to modify how the course is taught.

Initiator (Contact Person):    Dr. Daniel West            
Department(s): Health Administration & Human Resources
Suggested Course Number / Prefix: HAD 517
Course Title (for Catalog): Global Health Management 
Credit Hours:     3      
Catalog Copy/Course Description: (50 word limit)

	An introduction to international health care services and systems with a foundation for understanding, comparing, and analyzing systems of care.  Cultural, environmental, economic and political factors are examined with a specific focus on determinants of health and illness, health status, health policy, and how health care is organized, managed, financed, and delivered.




Frequency of Offering:
Every Year
    X     _
Every Other Year 
_________

Anticipated Initial Offering:    Year

   2010_  
Semester

 Summer__
Will this course change an existing course (or courses?)              Yes
    X      No


If so, list course(s) to be replaced: 

The only change is to Course Title and Description.

Purpose of Course (Check all that apply)

    Major MHA Program Requirement
_____       
   Major Elective
           X         _


Cognate
________

   Other Elective   
   ___________

Other (specify)_______________


General Education
________


(Must be reviewed by Conference Committee on Curriculum)


Please indicate the proposed category(ies):



Writing Intensive
_______
Cultural Diversity

_________



Humanities

_______
Social/Behavioral Sciences
_________



Natural Sciences
_______
Theology/Philosophy

_________

Quantitative Reasoning __________


Explain how the proposed course will fulfill the indicated requirements

	


Is this Course an Interdisciplinary Course?   ______Yes
    X      No

Colleges Cooperating in Offering Course:



College of Arts and Sciences:


__________



Panuska College of Professional Studies:
    _X_        _


Kania School of Management


__________



Graduate School



__________
Other, similar courses currently in the University’s course inventory: 
None
Discuss extent of overlap with existing courses: 
None
HAD 517 - 
Global Health Management
1.
A brief course description;

This course provides an introduction to international health care services and systems and a foundation for understanding, comparing, and analyzing select health care services and systems.  Cultural, historical, geographic, environmental, economic and political factors that influence health are studied with a specific focus on determinants of health and illness, health status indicators, health policy, how health care services and systems are organized, structured, financed, and delivered.
2. A sample syllabus.  (See attached)

3. Rationale for the course, including how it fits with the existing curriculum; prerequisites (if any) and rationale; and course level and rational.

This course already exists in the MHA curriculum.  The only change to be made is the Course Title and Course Description.

4. List of resources needed for the course:  library, laboratory equipment, other special materials or facilities. 

None beyond what already exists.

5. A brief description of the evaluation procedures that will be used to determine the extent to which student outcomes (given in 2.a) have been achieved.  Indicate ways in which results of the evaluation will be used not only to grade students but also to modify how the course is taught.

Evaluation of how well students have achieved course objectives will be accomplished by class participation; critical analysis report; evening news report; executive memorandum and a professional paper.  Students performance on these assignments will be analyzed to assess how well the course has been taught, which content should be covered more, and which if any teaching methods should be revised.

International Comparative Health Care Services and Systems

Department of Health Administration and Human Resources

Graduate MHA Program

HAD 517 – International Comparative Health Care Services and Systems

Daniel J. West, Jr., Ph.D., FACHE, FACMPE

(570) 941-4126

SUMMER 2009 

I.
COURSE TITLE:
HAD 517 – International Comparative Health Care Services and   Systems (3 Credits)

II.
PREREQUISITES:

None – Elective Graduate Course

III.
TYPICAL COURSE SEQUENCE:
2nd Year of Graduate Study

IV.
COURSE DESCRIPTION:


This course provides an introduction to global health care services and systems and a foundation for understanding, comparing, and analyzing select health care services and systems.  The course allows students to appreciate social, cultural, historical, geographic, environmental, economic and political factors that influence health.  Using a public health perspective important global health topics are studied with a specific focus on determinants of health and illness, health status indicators, health policy, how health care services and systems are organized, structured, financed, and delivered.  Emphasis is placed on the role of the health care professional and health management strategies in the health care delivery system, understanding past and present problems, as well as current ethical issues surrounding cost, quality and access to health care.  In the course, discussion and tasks are directed toward development of a self-directed learning focus and the development of interpersonal skills, written and oral communication, and experiential based learning.  Students will analyze and relate the competencies needed to be an effective healthcare manager in a multicultural and global environment, and appreciate the disparities in health that exist between countries.

V.
COURSE RATIONALE:

Health and illness are universal concerns given the interconnected and globalized world economy.  Advancing international interests, trade and communications increase our sensitivity and awareness of global health problems, issues and concerns that transcend national boundaries.  The promotion of worldwide health addresses humanitarian tradition, but also requires that the United States take a leadership role in strengthening global health through education, research, science and technology.  Countries throughout the world are increasingly concerned with the growing costs of health care, health status of populations, access to care, quality of care, and policy considerations that address health care reform.  Opportunities exist for advancing leadership, developing global partnerships, ameliorating global health problems, and engaging in cooperative actions and solutions.  Capitalizing on such opportunities requires an understanding of other countries, knowledge, an awareness of other cultures, and skills and competencies to effectuate collaboration and navigate change.

VI.
REQUIRED TEXT:

Skolnik, R.  (2008).  Essentials of Global Health.  Jones & Bartlett Publishers, Sudbury, MA.


OPTIONAL TEXT

Levine, R.  (2007).  Case Studies in Global Health Millions Saved.  Jones & Bartlett Publishers, Sudbury, MA.

VII.
COURSE OBJECTIVES:


At the successful completion of this course, the student will:

A. Develop a conceptual framework for studying, analyzing, and comparing national health services and systems.

B. Identify and evaluate cultural, historical, geographic, environmental, economic and political factors that influence health care in specified countries.

C. Recognize and explain basic factors influencing the use of health services and systems.

D. Discuss and utilize determinants of health and illness, and health status indicators of populations, in analyzing and evaluating national health care services and systems.

E. Manifest and illustrate an understanding of health care reform efforts in other countries, and models being used to effectuate changes; understand health policy development and analysis.

F. Analyze structural and functional designs of health care services and systems in other countries; recognize essential differences; compare and contrast services and systems; and articulate findings in class with colleagues.

G. Evaluate elements of the health care professions in select national health care systems; understand health workforce changes.

H. Develop skills in expressing educated opinions, both orally and in writing, and defending these positions with appropriate citations, data and research.

I. Identify and evaluate the prerequisite criteria for using models and experiences from one country to another.

J. Identify and understand problems and issues confronting health care reform measures in select national health care systems; utilize the case method approach to analyze problems and guide critical thinking.

K. Develop an appreciation for and understanding of different cultures, values, norms, behaviors, communication, and ethical issues.

L. Apply knowledge gained in health services administration to problems and issues of global health; identify potential solutions to national health care problems; synthesize principles, generalizations and theoretical concepts; incorporate course material to improve problem-solving and decision-making skills.

M. Formulate operative strategies to address select national health care services and system problems and issues with new knowledge and skills.

N. Discuss ethnicity, race, class and gender perspectives of select countries; understand basic concepts of intercultural communication; discuss contemporary global health issues; interact with professionals from other countries.

O. Demonstrate in class discussions, presentations, and projects how the delivery of health services and the organization of health care systems utilize knowledge from the disciplines of business, history, law, economics, political science, sociology, and psychology.

P. Integrate information from various sources to support and/or refute statements being made verbally and/or in writing.

Q. Synthesize major issues effecting select national health care systems; articulate possible solutions to problems using observation, evidence and research findings.

R. Clarify and understand personal values and perceptions about other cultures and national health care services and systems.

S. Understand, clarify and utilize new approaches to international and cross cultural management; mico-organizational approaches; meso-organizational approaches; macro-organizational approaches.

T. Appreciate the competencies needed to be an effective healthcare manager in a multicultural and global environment.

VIII.
KEY CONCEPTS:


In reference to this International Comparative Health Care course:


(
Definitions and terms


(
Privatization


(
History, legislation


(
Globalization


(
Financing, cost of care


(
Partnerships


(
Determinants of health


(
Global health research


(
Health status indicators


(
Cultural awareness and  norms


(
Health care reform


(
Harmonization


(
Structural and functional designs
(
Democratization


(
Models of care 



(
Continuum of Care


(
Intercultural communication

(
Resource allocation


(
Health policy



(
Health promotion


(
Access and quality of care

(
Health professions


(
Nongovernmental organizations 

(
Complementary medicine



(NGOs)




(
Bioterrorism


(
Health services research

(
Public health


(
Communication skills 


(
Development of systems of care



   (oral and written)


(
Community health


(
Regulation, role of government

(
Self-directed learning


(
Values clarification


(
Cultural sensitivity

IX.
STRATEGIC COURSE OBJECTIVES

This course will be evaluated by you at the end of the semester using the IDEA Course Evaluation Survey Form.  Specific course objectives listed in Section VII are designed to address "Strategic Course Objectives" for IDEA evaluation purposes.  As a result of taking this course, the student shall have:


Essential Course Objectives:

(3) Learned to apply course material to improve rational thinking, problem-solving and decision-making.


(4)
Developed specific skills, competencies and points of view needed by professionals in the field most closely related to this course.


Important Course Objectives:


(1)
Gained factual knowledge (terminology, classifications, methods, trends).


(2)
Learned fundamental principles, generalizations, or theories.


(9)
Developed skills in expressing oneself orally or in writing.


Minor Importance Objectives:


(5)
Learned how professionals in this field go about the process of gaining new knowledge.


(6)
Developed creative capacities.


(7)
Developed a sense of personal responsibility (self-reliance, self-discipline).


(8)
Gained a broader understanding and appreciation of intellectual-cultural activity (music, science, literature, etc.).

            (10)
Discovered the implications of the course material for understanding oneself (interests, talents, values, etc.)


(11)
Developed mathematical/quantitative skills.

X.
COURSE REQUIREMENTS:
· Read the assigned materials each week.

· Participate in group discussions each week.

· Complete all required assignments.

· Submit all work on time.

· Communicate with other students.

· Develop your country presentation

· Conduct library research.

XI.
COURSE EVALUATION AND ASSIGNEMENTS:

The main purpose of the course evaluation, activities, readings, discussions, and assignments will be assessed to what extent participants have achieved a better understanding, working knowledge, and comprehensive of global health care services and systems in select countries; an awareness of important issues and concerns; and an ability to communicate information effectively to colleagues and the professor. 











Weight








Points

Assignments

Class Discussions (8 weeks x 5 points)


   40

    20%


Critical Analysis Report (1 Report x 35 pts.)

   35

    18%


Evening News





   10

      5%


Executive Memorandum




   15

      7%


Professional Paper




 100

    50%








Total
 200

  100%

XII.
DETERMINATION OF COURSE GRADE:


Each course assignment has been assigned a point value and has an identifiable level of measure.  The participant will perform each requirement to the grade level he/she desires as follows:


Grade

GPA

Points

Definition


% Cutoff




  A
=
4.00

200-190
Superior/outstanding

95-100


  A-
=
3.67

189-184
Excellent


92-94


  B+
=  
3.33

183-178
Very Good


89-91


  B
=
3.00

177-172
Good



86-88


  B-
=
2.67

171-166
Fair



83-85


  C+
=
2.33

165-160
Passing Grade


80-82


  C
=
2.00

159-148
Minimal passing grade

74-80


  F
= 
0.00

147-0

Failure



73

XIII.
ATTENDANCE POLICY
This course is web-based, fully online.  Students are expected to complete and participate in all online activities and assignments.

Participation in online discussions is considered similar to attendance in a face-to-face class.  Participation in discussion groups is an absolute requirement.  Once a discussion opportunity is missed, it is difficult to make up.  Assignments that are not turned in by the due date will receive 0 points.

At best, unavoidable circumstances sometimes occur which throw timing off….hurricanes for example! In the event of a hurricane, which causes power outages and evacuations, do not panic about your online assignments.  Your safety and that of your family is your first priority.  When power is restored, contact your professor.  He will work with individual students to determine the best course of action.  Remember, your professor could be experiencing the same or similar problems in the event of a hurricane or natural disaster.

Other circumstances which may be considered “unavoidable”, include medical or legal emergencies.  Pertinent documentation, deemed acceptable by the professor, will be required for any excused absence from a discussion group or delayed assignment.

XIV.
STUDENT RESPONSIBILITIES:


You are responsible for:


*
completing all reading assignments prior to scheduled classes (except the first class).


*
acting ethically and professionally, interacting appropriately in class.


*
participating in class discussions, asking questions as needed.


*
attending (on time) and actively contributing to all classes.


*
completing all course assignments and activities as scheduled.


*
talking with the professor regarding questions or concerns about assignments, grades, class activities, or other aspects of the course.


*
reading and following the university plagiarism policy.


*
adhering to the "Academic Code of Honesty" standards.


*
adhering to ACHE Code of Ethics.


*
using APA Publication Manual and Style in all written work

Class preparation, attendance, and participation help increase course learning, performance, and grades.  The more you attend, prepare, and participate, the more you will learn and retain.  Class attendance is expected.  Please come to each class fully prepared to meaningfully participate in discussions, assignments, and activities.  You are encouraged to share your own experiences that fit with the class content.

I want you to do well in the course. The syllabus provides information about what is expected in this course. During the semester, I will provide further information and clarification about course expectations, assignments, and so forth, so that you can learn and do well in the course. Please contact me (by email, phone) if you have questions or concerns about course material, class activities, assignments, grades, or any aspects of the course. I will provide feedback to you during the semester about your performance in the course; if you desire further feedback, please contact me. I will be available for individual help, and I will welcome input and feedback about the course. 

XV.
CLASS POLICIES:

1. Class members are expected to attend all classes and are responsible for all course material covered.  Class members should obtain the missed course information from another student.

2. Ordinarily, no extension on assignments will be given.  Notice to the professor of late submissions is required. Failure to notify the professor of a problem concerning an assignment when it is due will result in a 10% reduction in grade for each day the assignment is late.  After 9 days, the grade for the assignment will be a zero.

3. Ordinarily, no extra credit assignments will be given.

4. Ordinarily, incomplete grades are not given.

5. All written assignments will be evaluated on professional aspects of writing such as grammar, spelling, context, neatness, organization, and overall readability.

6. All written assignments must utilize the APA editorial style.  All references must be appropriately cited and plagiarism in any form will result in course failure. Class members are required to read and adhere to the University Code of Honesty.

XVI.
INSTRUCTIONAL ASSISTANCE
The professor will be available to answer questions and help participants before, during and after class.  Individual appointments are available upon request.  Participants are encouraged to talk with the professor if there are unique problems or questions requiring further discussion or clarification.  The professor can be reached by telephone at work (570-941-4126) or during regular office hours.

Participants who wish to explore other possible ways of achieving a desired grade in this course are invited to arrange for an appointment with the professor to further discuss this possibility.

If a participant would like to adopt course assignments to their work setting, such arrangements require discussion with the professor to finalize topics and modifications to the course requirements.  Any modifications must maintain academic rigor.

XVII.
REASONABLE ACCOMMODATION:

Students with disabilities need to be registered with the Center for Teaching and Learning Excellence (CTLE) at least one to three months prior to or the onset of the academic year if they anticipate needing disability-related accommodations and/or support services.  In order to register with the office, the student must self-disclose the presence of a specific disability and provide the appropriate documentation complete with diagnosis and specific limitations.  The CTLE will determine appropriate, legal documentation needs.  If the documentation is incomplete, the student may be asked to seek additional diagnosis documentation.  Students with disabilities who are requesting reasonable accommodations should contact the University of Scranton’s CTLE office at 570-941-4038.  Students are encouraged to set an appointment early in the semester to discuss any needs for accommodations

XVIII.
OFFICE HOURS:

Monday: 6:30-8:30 PM; Wednesday: 6:30-8:30 PM; Other Hours By Appointment Only

Participants are strongly encouraged to talk with the professor by telephone if they have concerns and not waiting until there is a major problem in the course.  It is most advisable to set up a specific time to talk with the professor during regular office hours.

XIX.
COMMUNICATION VENUES:

       Email:

westd1@scranton.edu
       FAX:

(570) 941-5882

       Telephone:

(570) 941-4126 (voice mail)

       Department:
(570) 941-4350

       Secretaries:
JoanneReichle 

(7:00-3:00)
570-941-4350




Michele Heenan 
(3:00-8:00)
570-941-4350


       Office Address:
Daniel J. West, Jr., Ph.D., FACHE, FACMPE





Professor and Chairman




 
Department of Health Administration and Human Resources





University of Scranton





McGurrin Hall, Room 417





Scranton, PA 18510-4597

XX.
LIBRARY RESOURCES:

The online resources of the University of Scranton’s Weinberg Memorial Library may be accessed via the main homepage directly at: http://www.scranton.edu/library or, via the myScranton portal at:


http://my.scranton.edu (once logged in, click on “library” tab).

Distance Services for Online MBA students are available at: http://academic.scranton.edu/department/wml/distanceed.html

(A one-time registration is required to enable Distance Services).

XXI.
NOTICE OF NONDISCRIMINATORY POLICY:

The University of Scranton admits students without regard to their race, color, religion, national origin, ancestry, sex, sexual orientation, handicap or disability, or age to all the rights, privileges, programs, and activities generally accorded or made available to students at the school.  The University does not discriminate on the basis of educational policies, admission policies, scholarship and loan programs, and athletic and other school-administered programs.

If you believe you have been discriminated against because of race, color, religion, national origin, ancestry, sex, sexual orientation, age, or handicap or disability, please contact the Director of Equity and Diversity (570-941-6645).

THE EVENING NEWS FOR HEALTH CARE ADMINISTRATORS

You are to report “the evening news” in a class. Your news report must present a news item or current event that is pertinent to international health. Please do not report a journal article – report “the news” from a newspaper, website, TV, or other source.  CNN or BCC news might be especially interesting. After you report the news, give your thoughts and opinions about how what you reported could affect health organizations and management of those organizations. In keeping with current trends in news reporting, you may make ‘the news’ fun and entertaining.  Prepare your news report as follows: 

a)
Name:











News:



b)
Source [2 points] and date

c)
Concisely state/summarize the news in your own words – e.g., who, what, where, when, why. (1/2 page) [2 points]

d)
Explain how you think health organizations and health care management could be affected by what you reported. Describe at least 3 specific ways that health organizations and their management could be affected by what you read. What should health care managers do?  (1 page) [4 points] 
e)
Personal reflection – how does this topic impact you personally and/or professionally (1/2 page)  [2 points]
GUIDELINES FOR PREPARATION OF A CRITICAL ANALYSIS REPORT

A.
Introduction:


A critical analysis report is a comprehensive review of a written work and a personal reaction to this analysis.  Experience in making critiques of written works is required for the following reasons:


1.
Extensive critical reading helps the student achieve a more comprehensive understanding of the concepts included in the course.


2.
Critical analysis of what is read aids one in becoming a more discerning consumer of the literature in the field.


3.
Evaluations of what is read assist the student in the comprehension of the implications of the reading content of his particular course of interest and concerns.


4.
The written critique helps the student develop the art of effective oral and written communication.


5.
Critical analysis provides a factual basis to substantiate professional opinions.

B.
General Requirements:


Each student is required to review one (1) article from a professional refereed international health care journal.  The article must focus on relevant aspects of international comparative health care services and systems.

C.
Guidelines for Review Format:


1.
All papers are to be typed and double spaced.  The paper is to be clear and concise; does not contain errors in spelling, punctuation, or syntax.  The paper must be written using the publication style of the American Psychological Association, Publication Manual of the American Psychological Association, 5th edition, 2001.  Failure to submit accurate and well written papers will result in a reduced grade.


2.
All papers are to be submitted on time to meet specific due dates.


3.
Identifying Information:



At the top of the first page the following information must be provided using the listed headings in sequence:



a.
Title of Article:



b.
Authors Name:








c.
Name of Journal:



d.
Date of Journal:








e.
Volume:








f.
Number:








g.
Pages (on which article appears):



h.
Publisher of Journal:



i.
Applicable General Topic:


 4.
Synopsis and Summary: (1 page)



150-250 word description of the articles basic content.


 5.
General Theme: 



A brief statement about what you felt was the author's general theme of the article.


 6.
Point of View:



A brief statement about what you felt concerning the author's point of view - Was the presentation objective and factual or was the presentation subjective and lacking of facts?  Explain your opinion.


 7.
Issue Analysis: (1/2 page)



Provide a list of the issues presented in the article.


 8.
Conclusions and Recommendations: (1/2 page)



List of author's conclusions and/or recommendations, as well as your own conclusions and/or recommendations.


 9.
Agreement or Disagreement: (1/2 page)



Based on the author's conclusions and/or recommendations, do you agree or disagree; provide a brief justification regarding your opinion concerning your agreements and disagreements; use your professional experience(s) to develop this section, as well as class lecture and readings.


10.
Professional Projections: (1/2 page)



Several paragraphs on what you learned from the article and how you will apply this experience (negative or positive) in your professional career.  What significance does this have in your studies or personal life?  How will this information help you in the future?  Improve work performance?

D.
Guide to Grading of the Critical Analysis Report:


Critique will be graded on a competency basis as follows:



a.
Appropriate article (2 points)


b.
Identifying information on first page (3 pts.)


c.
Synopsis and Summary (10 points)


d.
General theme stated (1 point)


e.
Point of view stated (2 points)


f.
Issue analysis stated (2 points)


g.
Conclusions and recommendations stated (5 points)


h.
Agreement or disagreement stated (5 points)


i.
Professional projections stated (5 points)

E.
Specific Requirements:


The article must relate to the content of this course.  Articles must be selected from reputable and refereed health care journals.  Articles taken from trade magazines are not acceptable, unless approved in advance by the professor.

F.
Penalties:


Failure to submit reviews on specific due dates may result in the deduction of one full grade for each successive class period that the review is not submitted.  Failure to submit the review may result in an "incomplete" given at the time of final grades.  Special circumstances requiring an extension of the due dates will be handled on an individual basis with appropriate justification, explanation and/or request stating the particulars and forwarded to the professor for approval.

GUIDELINES FOR PROFESSIONAL PAPER

Purpose

The purpose of the paper is to develop a conceptual framework for studying, analyzing and comparing national health care systems.  This will help to sensitize students to some of the historical, geographical, legal, cultural, political, and socio-economic factors that influence health behavior, as well as provide a comparative understanding of the main features of the nation’s health system and services.  In this analysis and evaluation of another nation’s services and systems, the student should be able to examine and transfer models and experiences from one country to another.

The framework for comparing health care services and systems is as follows:

A. Political/Government and Geographic Structure

B. Demographic Structure and Health Status

C. Organized Structure of the Health Care System

D. Financing of Health Care

E. Health Workforce

F. Health Systems Needs and Challenges

G. Management Implications

Assignment Focus
This assignment is designed to help the student achieve the following course objectives:

A. Manifest and illustrate an understanding of health care reform efforts in other countries, and models being used to effectuate changes; understand health policy development and analysis.

B. Analyze structural and functional designs of health care services and systems in other countries; recognize essential differences; compare and contrast services and systems; and articulate findings in class with colleagues.

C. Identify and understand problems and issues confronting health care reform measures in select national health care systems; utilize the case method approach to analyze problems and guide critical thinking.

D. Apply knowledge gained in health services administration to problems and issues of global health; identify potential solutions to national health care problems; synthesize principles, generalizations and theoretical concepts; incorporate course material to improve problem-solving and decision-making skills.

E. Demonstrate in class discussions, presentations, and projects how the delivery of health services and the organization of health care systems utilize knowledge from the disciplines of business, history, law, economics, political science, sociology, and psychology.

F. Appreciate the competencies needed to be an effective healthcare manager in a multicultural and global environment.

Become the Minister of Health and Deputy Minister
There is an opening for the position of Minister of Health in the following countries:  Canada, China, Costa Rica, Mexico, the Russian Federation, the United Kingdom or select a Central or Eastern European Country.  You have decided that you have the credentials to be an effective Minister of Health and advance the Health Sector in any of the countries . . . but which one?  So here is what you need to do:

1. You probably have information about some of these countries and their health systems already, if not look up information about each one of the countries.  You can find information in the library and on the Internet.  Also you can check the references in your syllabus and the links in the course text.  Post at least one comment in the Discussion Board to share your ideas with your peers and discuss among all members of the class your preferences for a specific country.  Use the e-mail tool to communicate with your peers.  Each student must select an individual country to study in detail.  Your assignment is to complete a review of a specific country.

2. Once you have selected a country, everybody needs to write a short Executive Memorandum (250 words maximum) with:

A. Your name

B. Name of the country you are interested in and what you want to study about this country.

C. Second choice of country

D. Why are you interested in this particular country?

E. Any background information that will help other students in the course achieve an overview/introduction to your country.

3. Now you have to post your Executive Memorandum nomination using the “Assignments” tool in this course.  The date on your posting will give you priority on your selection over another student with a later date.  If somebody else has occupied your first choice, then I will take into consideration your second choice.  If both of them have already been taken then you will be assigned another country by the professor.  So post your application early!  If you don’t respond by the due date, you will be assigned a country.

Guidelines for Review Format:
1. All papers are to be typed and double spaced.  The paper is to be clear and concise; does not contain errors in spelling, punctuation, or syntax.  The paper must be written using the publication style of the American Psychological Association, Publication Manual of the American Psychological Association, 5th edition, 2001.  Failure to submit accurate and well written papers will result in a reduced grade.

2. All papers are to be submitted on time to meet specific due dates.  (See Course Outline)

3. Criteria used for the evaluation of the paper are attached.

4. Your country analysis must be posted at the end of the course for other students to access.

5. Submit the Executive Memorandum by the end of Week # 2.

6. Submit your paper outline by Week # 4.

7. Submit your final professional paper in the beginning of Week # 8.
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