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0 New o0 New
o Changes within Major o Changes in Course taken only by Majors
o Changes within Cognate * o Changes in Course required of Non-Majors*
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Program Revision

Changes within Major

Program:
Graduate Human Resources Administration Program

Nature

of

revision: 


Rationale

for

revision: 

Will the revision have an impact on the core curriculum?  [X] No  □Yes (indicate impact)

Will the revision have any impact on another department or program? [X] No □Yes

 If yes, indicate below the impact and response of affected department or programs.

[image: image2.jpg]the revisions require allocation/reallocation of University resources?
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PCPS currently has an HR Graduate Program Director and an HR Undergraduate Program Director to
y[, handle academic issues. A 3 credit release lime needs to remain in place for Program Director for On-

Line program. CGCE \\villapy(-eﬁ—epw:gm handle day-to-day. infrastructural matters. . A ,0"'"’"'6
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The HR program is fased on thecore body of knowledge required for HR professionals by the Socicty

for Human Resources Professionals (SHRM). Attendance by the HR Program Director at the annual %,,/,, sy 4
SHRM Conference is needed, therefore, travel expenses and registration o conference is a required 7
resource Doy s

Since requirements are modest in the first year, the online program will be launched using current PCPS %/’7"»«
faculty and adjunct resources (with overloads and summer/interscssion assignmen ).
Enrollment trends will determine the number of adjuncts and tenure-track faculty that will be needed in
subsequent years. However, an additional full-time faculty position will be needed at the mid-point of
academic year 2009-2010 with teaching and other academic responsibilities assigned to the HR Deliak
progran delivery and funded for that purpose.

Old Major Course Grid New Major Course Grid

ﬁﬂ"ﬁﬁf ('(‘;'rl"rs’es i s HR 500  Organizational Behavior and Leadership
HRAS }lm:,'(‘kg::mf e HR 501 Human Resources
HRA 507 - Professional Contribution HR 504  Strategic Planning
HR 505 Recruitment and Staffing
HR 506 Workplace Learning and Performance
Human Resources |15 eredits required for specialization] HR 510 Organizational Change
HRA 526 - Human Resources Information Systems* HR 511 Total Rewards
4 n"ﬂ'g:?“;;‘"‘:yw"‘* HR 512 Employee and Labor Relations
HR 515 Workplace Diversity
Ethics in Human Resources
Evaluative Research
Risk Management
Professional Contributions

Areas of Specialization**

s Policies

HRA 538 - Health, Safety, and Security

HRA 503 - Control and Budgeting Systems* .
HRA 521 - Work Motivation Credits for Degree: 39
HRA 523 - Individual Behavior
HRA 524 - Group Behavior
HRA 527 - Disability and Work
HRA 52§ - Cultural Diversity

Human Resource Development |15 eredits required for
ialization|
valuative Research®
- Leaming in Organizations
HRA 540 - Organizational Analysis
HRA 541 - Organizational Change***
43 - Training Methods
44 - Human Resources Planning
HRA 545 - Career Planning and Development

HRA 584 Special Topics

Credits for Degree =39





Home Dean:  □ CAS    X CPS    □ SOM    □ GRAD    □ DHC








The nature of this program revision is to move forward the action of deleting the current Human Resources Administration (HRA) Graduate Program with final HRA course offerings to commence at the end of Spring Semester 2010.  The HRA courses offered in academic year 2009/2010 are to fulfill current HRA graduate students requirements.  The deletion of the HRA Program includes 27 courses, 3 required courses, 7 courses in each of 3 areas for specialization (Humans Resources, Organizational Leadership, and Human Resources Development), and 3 elective courses.





The on-campus HRA program has consistently experienced declines in enrollment over the past several year, primariliy resulting from saturation of the greater Northeastern Pennsylvania market for students needing and wanting a Graduate Human Resources Administration degree.  Attempts were made successfully for the short-term in recruiting international students for the in-class program with the understanding from international embassies that students would interact with US domestic students.  However, declining US domestic student enrollment will not provide for this required experience in the immediate future. A Human Resources On-line program is required to expand marketplace.





























