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Course Approval Form

(To be used to propose new courses or make changes to existing courses)

Attach the following:

1.
A brief course description;

2. A sample syllabus which includes:

a. student learning objectives and how they will be assessed;

b. an outline of topics to be addressed in the course;

c. assignments for readings, papers, oral projects, examinations, etc. and their relationship to 2.a.

3. Rationale for the course, including how it fits with the existing curriculum; prerequisites (if any) and rationale; and course level and rational.

4. List of resources needed for the course:  library, laboratory equipment, other special materials or facilities; and

5. A brief description of the evaluation procedures that will be used to determine the extent to which student outcomes (given in 2.a) have been achieved.  Indicate ways in which results of the evaluation will be used not only to grade students but also to modify how the course is taught.

Initiator (Contact Person): 
Dr. Daniel J. West, Jr. 

Department(s): 

Health Administration & Human  Resources
Suggested Course Number / Prefix:   HRS 315
Course Title (for Catalog): 
Diversity 
Credit Hours: 3    

Catalog Copy/Course Description: (50 word limit)

	This course offers the student an opportunity for increased awareness regarding diverse cultures, effects of cultural diversity, the special needs of diverse cultures, workforce issues and multiculturalism.  International management culture, strategy and behaviors are examined as well as diversity leadership and globalization.  




Frequency of Offering:
Every Year
   X  

Every Other Year 
_________

Anticipated Initial Offering:    Year

_____

Semester
Fall 
Will this course replace an existing course (or courses?)        X      Yes
________No


If so, list course(s) to be replaced: 

HRS 284 – Special Topics: Diversity

Purpose of Course (Check all that apply)


Major Requirement
_______

Major Elective
    ____X___

Cognate

___X___

Other Elective
    ________

Other (specify)__________________


General Education
________


(Must be reviewed by Conference Committee on Curriculum)


Please indicate the proposed category(ies):



Writing Intensive
_______
Cultural Diversity

_________



Humanities

_______
Social/Behavioral Sciences
_________



Natural Sciences
_______
Theology/Philosophy

_________

Quantitative Reasoning __________


Explain how the proposed course will fulfill the indicated requirements

	


Is this Course an Interdisciplinary Course? _________Yes
____X___ No

Colleges Cooperating in Offering Course:



College of Arts and Sciences:


__________



Panuska College of Professional Studies:
        X_____         


Kania School of Management


__________



Graduate School



__________

Other, similar courses currently in the University’s course inventory: 


Cross-listed with HADM 315

Discuss extent of overlap with existing courses: 
None

HADM 315 – Cultural Diversity and Health Administration

HRS 284 – Special Topics: Diversity


COURSE SCHEDULE AND LECTURE OUTLINE
Daniel J. West, Jr., Ph.D., FAAMA, FACHE, FACMPE
Fall, 2005

McGurrin Hall, Room 402
3 Credits

Tuesday/Thursday: 4:00-5:15 P.M.


____________________________________________________________________________________________

CLASS SESSION #1


DATE: August 30, 2005

____________________________________________________________________________________________
Lecture:

Welcome



Course Introduction and Overview



Introduction Exercise for Students



Expectations



Concepts of Health and Illness



Concepts of Human Resources Management

Activities:
Select Teams for Project



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A

Readings:
Preface and Introduction of Text

Assignments:
Review Course Syllabus



Review Course Outline



Review All Assignments for Semester

E-Reserves:
Connor, J. (2000). Developing the global leaders of tomorrow. Human Resource Management, 39, 147-157.

Early, C.P. & Peterson, R.S.  (2005).  The elusive cultural chameleon: Cultural intelligence as a new approach to intercultural training for the global manager.  Academy of Management Learning and Education, 3(1), 100-115.

Galanti, G. (2001).  The challenge of serving and working with diverse populations.  Diversity Factor, 9, 21-26. (2000). 

38-65. The new face of race. Newsweek, 9/1/

____________________________________________________________________________________________

CLASS SESSION #2


DATE:  September 1, 2005

____________________________________________________________________________________________
Lecture:

Models of Diversity



Cultural Generalizations



Race and Ethnicity



Defining a Culture



Ethnocentrism



Acculturation & Assimilation



Collegiate Volunteers Office (Catherine Mascelli)

Activities:
Current Issues/Events



Announcements



Group Discussion (Pre-Tests)


Handouts









Q/A

Readings:
Chapter 1 and Chapter 2

Assignments:
Teams Meet – Topic & Ideas for Professional Paper 
E-Reserves:
Davidhizar, R., Bechtel, G., & Giger, J. (1998). A model to enhance culturally competent care. Hospital Topics, 76, 22.

Rutledge, E.O. (2001).  The struggle for equality in healthcare continues.  Journal of Healthcare Management, 46(5), 313-323.

Sins, R. (2000). Changing an organization's culture under new leadership. Journal of Business Ethics, 25, 65-78.

____________________________________________________________________________________________

CLASS SESSION #3


DATE: September 6, 2005

____________________________________________________________________________________________
Lecture:

Cross-Cultural Concepts of Health and Disease



Traditional Models



Promoting Health with Special Populations



Group Identities

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A

Readings:
Chapter 3

Assignments:
Professional Paper Outline Draft #1 Due
Library Research



Service Learning Organized

E-Reserves:
Weech-Maldonado, R., Dreachslin, J.L., Dansky, K.H., DeSouza, G. & Gatto, M. (2005).  Racial/ethnic diversity management and cultural competency: The case of Pennsylvania Hospitals.  Journal of Healthcare Management, 47(2), 111-126.

Wells, M.I. (2000).  Beyond cultural competence: A model for individual and institutional cultural development.  Journal of Community Health Nursing, 17(4), 189-199.

____________________________________________________________________________________________

CLASS SESSION #4


DATE:  September 8, 2005

____________________________________________________________________________________________
Lecture:

Using a Theoretical Framework



Theories and Models of Relevance:




(
Social Learning

(
Reference Group-Based Social Influence

(
Coping Theory

(
Learned Helplessness

(
Social Support

(
Expectancy Value

(
Reasoned Action

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study/Video

Readings:
Chapter 4 and 5

Assigned Reserve Readings

Assignments:
Work on Professional Paper as Teams
E-Reserves:
Dreachslin, J.L., Sprainer, E., & Jimpson, G.  (2002).  Communication: Bridging the racial ethnic divide in health care management.  Health Care Manager, 20(4), 10-18.

Galanti, G.A.  (2001).  The challenge of serving and working with diverse populations in American hospitals.  The Diversity Factor, 9(3), 21-26.

Dansky, K.H., Weech-Maldonado, R., Souza, G.D., & Dreachslin, J.L.  (2003).  Organizational strategy and diversity management: Diversity-sensitive orientation as a moderating influence.  Health Care Management Review, 28(3), 243-254.


Hornberger, J., Itakura, H., & Wilson, S. (1997). Bridging language and cultural barriers between physicians and patients. Public Health Reports, 112, 410-418.

Stowers, G. (1999). A difference model: Alternative service delivery for today's diverse communities. Journal of Health and Human Services Administration, 22, 174-193.

____________________________________________________________________________________________

CLASS SESSION #5


DATE:  September 13, 2005

____________________________________________________________________________________________
Lecture:

Models, Theories, Framework and Principles Continued:




(
Theory of Reasoned Action

(
Cognitive-Behavioral Approaches

(
Communication and Persuasion

(
Social Marketing

(
Transtheoretical Model



Principles of Health Education and Health Promotion

Activities:
Case Study

Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A

Readings:
Chapter 6

Assignments:
Service Learning



Library Research

E-Reserves:
Kulmer, R., & Johnston, G. (1999).  Raising the "glass ceiling" for ethnic minority women in health care management. The Journal of Health Administration Education, 17, 97-107. 

Wells, S.J. (2001).  A female executive is hard to find.  HR Magazine, 46(6), 40-49.

Yammarino, F., Dubinsky, A., Comer, L., & Jolson, M. (1997). Women and transformational and contingent reward leadership: A multiple-levels of analysis perspective. Academy of Management Journal, 40, 205-222.

____________________________________________________________________________________________

CLASS SESSION #6


DATE:  September 15, 2005

____________________________________________________________________________________________
Lecture:

Video/35mm Presentation



Ethnic Diversity and Access to Health Care: Equity, Access and Quality of Care



Group Identity: Eclipse’s Model of Racial/Cultural Identity



Racism

Activities:
Guest Lecture (Georgia MOH)

Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A

Readings:
Chapter 7

Assigned Readings

Assignments:
Critical Analysis Report #1 Due


Team Meeting

E-Reserves:
Dreachslin, J. (1999). Diversity leadership and organizational transformation: Performance indicators for health services organization. Journal of Healthcare Management, 44, 427-439.

__________________________________________________________________________________________

CLASS SESSION #7


DATE:  September 20, 2005

____________________________________________________________________________________________
Lecture:

Planning Health Promotion and Disease



Prevention Programs in Multicultural Populations



Cultural Norms



Cultural Conflicts and Perception



Corporate Culture and Organization Assessment

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



CAR Presentations

Readings:
Chapter 8

Assignments:
Professional Paper Outline Draft #2 Due


Team Meetings



Library Research

E-Reserves:
Gonzalez, R., Gooden, M., & Porter, C. (2000). Eliminating racial and ethnic disparities in health care. American Journal of Nursing, 100, 56-58.

Seibert, P.S., Stridh-Igo, P., & Zimmerman, C.G.  (2002).  A checklist to facilitate cultural awareness and sensitivity.  Journal of Medical Ethics, 28(3), 143-146.

____________________________________________________________________________________________

CLASS SESSION #8


DATE:  September 22, 2005

____________________________________________________________________________________________
Lecture:

CAR #1 Presentations in Class



Group Differences in Career Attainment



Racial Disparities in Career Attainment



Gender Disparities in Career Attainment

Activities:
Current Issues/Events



Guest Lecturer



Small Group Exercises



Announcements



Group Discussion




Handouts



CAR Presentations



Q/A



Case Study

Readings:
Chapter 9 and 10

Assigned Readings

Assignments:
S-L = Reflection Report #1 Due
E-Reserves:
Goldberg, I., & Sprotzer, I. (1998). Workplace privacy: HIV testing, disclosure, and discrimination. Health Care Supervisor, 17, 21-27.

Dreachslin, J.L., Jimpson, G.E., & Sprainer, E. (2001).  Race, ethnicity, and careers in healthcare management.  Journal of Healthcare Management, 46(6), 397-408.

Ryan, M., & Fu, S.S.  (2003).  Paved with good intentions: Do public health and human service providers contribute to racial/ethnic disparities in health?  American Journal of Public Health, 93(2), 248-252.

____________________________________________________________________________________________

CLASS SESSION #9


DATE:  September 27, 2005

____________________________________________________________________________________________
Lecture:

Team Project Meeting and Discussion




(
Outline Developed

(
Assignment of Responsibilities

(
Time Frames


No Lecture – Individual Team Meetings

Activities:
Team Project Meeting 

Planning and Discussion (In class)



Library Research

Readings:
Chapter 11



Reserved Readings

Assignments:
Professional Paper Development
____________________________________________________________________________________________

CLASS SESSION #10


DATE:  September 29, 2005

____________________________________________________________________________________________
Lecture:

CAR #1 Presentations in Class



Conducting Needs Assessments and Cultural Audits



Diagnosing Organizational Problems and Collection Models



Measurement Issues



Planning, Implementing and Evaluating Programs and Services



Healthy People 2010



Behavioral Health Risks of Penna.

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study



Guest Lecturer

Readings:
Chapter 12

Assignments:
Library Research for Projects

E-Reserves:
Andrulis, D. (2000). Community, service, and policy strategies to improve health care access in the changing urban environment. American Journal of Public Health, 90(6), 858-862.

Barak, M. (2000). The inclusive workplace: An ecosystems approach to diversity management. Social Work, 45, 339-350.

Von Bergen, C.W., Soper, B., & Foster, T.  (2002).  Unintended negative effects of diversity management.  Public Personnel Management, 31(2), 239-251.

____________________________________________________________________________________________

CLASS SESSION #11


DATE:  October 4, 2005

____________________________________________________________________________________________
Lecture:

Context of Culture and Social Forces



Cross Cultural Communication



Assessment and Training Staff in Workforce Diversity Issues



Diversity Training Approaches

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study

Readings:
Chapter 13 and 14

Assignments:
Professional Paper Outline #3 Due

Service Learning



Library Research

E-Reserves:
Combs, G.M.  (2002).  Meeting the leadership challenge of a diverse and pluralistic workplace: Implications of self-efficacy for diversity training.  Journal of Leadership and Organizational Studies, 8(4), 1-16.

____________________________________________________________________________________________

CLASS SESSION #12


DATE:  October 6, 2005

____________________________________________________________________________________________
Lecture:

Discrimination



Prejudice



Stereotypes



Hispanic/Latino Populations




(
Epidemiology and Diseases

(
Risk Behaviors

(
Health Care Utilization

(
Health Promotion

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study

Readings:
Chapter 15

Assigned Readings

Assignments:
Work on cultural communication exercise

E-Reserves:
Dubay, L. & Kenney, G.M. (2001).  Health care access and use among low-income children: Who fares best?  Health Affairs, 20(1), 112-121.

Mott, W.J.  (2003).  Developing a culturally competent workforce: A diversity program in progress.  Journal of Healthcare Management, 48(5), 337-341.

____________________________________________________________________________________________
CLASS SESSION #13


DATE:  October 11, 2005

____________________________________________________________________________________________
Lecture:

Hispanic and Latino Populations




(
Health Beliefs and Practices

(
Planning Considerations

(
Needs Assessment and Intervention Strategies

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Guest Lecturer (Slovak Republic)

Readings:
Chapter 16 and 17

Assignments:
Library Research

Team Project Meetings & Planning Session (Between Class Sessions)

E-Reserves:
Day, N., & Schoenrade, P. (2000). The relationship among reported disclosure of sexual orientation, anti-discrimination policies, top management support, and work attitudes of gay and lesbian employees. Personnel Review, 29, 346-363.

Eliason, M. (1999). Nursing's role in racism and African American women's health. Health Care for Women International,20, 209-219.

Rehm, R.S.  (2003).  Cultural intersections in the care of Mexican American children with chronic conditions.  Pediatric Nursing, 29(6), 434-453.

___________________________________________________________________________________________

CLASS SESSION #14


DATE:  October 13, 2005

____________________________________________________________________________________________
Lecture:

African American Populations




(
Subcultural Diversity

(
Historical Considerations

(
Health Beliefs and Practices




(
Sociodemographic characteristics

(
Health and Disease Patterns

(
Disease Prevention Strategies

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study

Readings:
Chapters 18 and 19

Assigned Readings

Assignments:
Critical Analysis Report #2 Due
Interium Course Evaluation

____________________________________________________________________________________________

CLASS SESSION #15


DATE:  October 18, 2005

____________________________________________________________________________________________
Lecture:





NO CLASS – FALL BREAK

Activities:


Readings:


Assignments:


____________________________________________________________________________________________
CLASS SESSION #16


DATE:  October 20, 2005

____________________________________________________________________________________________
Lecture:

CAR #2 Presentations in Class



The Diversity Leader



Change Agents



Benchmarking



Diversity Leadership Training

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



CAR Presentations

Readings:
Chapter 20 and 21

Assignments:
S-L = Reflection Report #2 Due
E-Reserves:
Davidhizar, R., & Cramer, C. (2000). Gender differences in leadership in the health professions. Health Care Manger, 18, 18-24.

Davidson, S., & Hoffman, A. (2000). Educating our future leaders. Health Forum Journal, 43, 13-17.

____________________________________________________________________________________________
CLASS SESSION #17

DATE:  October 25, 2005

____________________________________________________________________________________________
Lecture:

CAR #2 Presentations in Class



African American Populations

(
Needs Assessment




(
Program Planning Considerations

(
Implementing and Evaluating Programs and Services

(
Health Beliefs and Practices

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



CAR Presntations

Readings:
Chapter 22 and 23

Assignments:
Professional Paper Outline Draft #4 Due
E-Reserves:
Hargraves, J.L., Cunningham, P.J. & Hughes, R.G. (2001).  Racial and ethnic differences in access to medical care in managed care plans.  Health Services Research, 36(5), 853-868.

Thomas, D. (2001). The truth about mentoring minorities: Race matters. Harvard Business Review, 99-107.

____________________________________________________________________________________________
CLASS SESSION #18

DATE:  October 27, 2005

____________________________________________________________________________________________
Lecture:

Team Project Meeting



(
Planning

(
Research

(
Review of Drafts



(
Preparation for Presentaitons

No formal Lecture – Teams meet to conduct research and work on presentation and professional paper.

Activities:
Team Project Meeting and Planning Session

Readings:
Chapters 24, 25 and 26

Assignments:
Library Research



Intercultural Communication Exercise Report Due

____________________________________________________________________________________________
CLASS SESSION #19

DATE:  November 1, 2005

____________________________________________________________________________________________
Lecture:

Guest Lecturer (Visiting Faculty)

American Indian and Alaska



Native Populations in the U.S.



(
Diversity of Subgroups

(
Historical Perspectives

(
Sociodemographic Characteristics



(
Health and Disease Status/Issues

(
Barriers and Problems

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



CAR Presentations

Readings:
Chapter 27 and 28

Assignments:


E-Reserves:
Williams, A. (1996). Health service administration education: Meeting the challenge of  a diverse work force. The Journal of Health Administration Education, 14, 315-321.

Reese, D., Ahern, R., Nair, S., O'Faire, J., & Warren, C. (1999). Hospice access and use by African Americans: Addressing cultural and institutional barriers through participatory action research. Social Work, 44, 549-557.

____________________________________________________________________________________________
CLASS SESSION #20

DATE:  November 3, 2005

____________________________________________________________________________________________
Lecture:

American Indian and Alaska Native Populations (continued)



(
Program Planning

(
Evaluation

(
Culturally Appropriate Approaches



(
Empowerment and Change

(
Health Beliefs and Practices

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study

Readings:
Chapter 29 and 30

Assigned Readings

Assignments:
Work on Professional Paper 

___________________________________________________________________________________________
CLASS SESSION #21

DATE:  November 8, 2005

____________________________________________________________________________________________
Lecture:

Guest Lecturer (TBA)

Human Resource Management



(
Recruitment

(
Retention

(
Job Redesign



(
Compensation and Reward Systems

(
Mentoring and Coaching

(
Reengineering and Diversity Impact



(
Workplace Accommodations

(
Special Issues

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study

Readings:
Chapter 31, 32 and 33

Assignments:
Team Project Meeting and Discussion

E-Reserves:
Weber, D. (2000). The lack of diversity at the top. Health Forum Journal, 43, 31-34.

Wolf, E.I. (2001).  Defying age bias in the workplace.  Healthcare Executive, 16(6), 6-10.

____________________________________________________________________________________________
CLASS SESSION #22

DATE:  November 10, 2005

____________________________________________________________________________________________
Lecture:

Guest Lecturer (TBA)

Asian American Health and Disease



(
Historical Perspectives

(
Health and Disease Patterns

(
Health Beliefs and Practices



(
Health Issues

(
Assessing Needs

(
Promoting Health

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Case Study

Readings:
Chapter 34 and 35

Assignments:
Work on Major Project

E-Reserves:
Jung, D.I. & Yammarino, F.J. (2001).  Perceptions of transformational leadership among Asian Americans and Caucasian Americans: A level of analysis performance.  Journal of Leadership Studies, 8(1), 3-20.

Herrick, C., & Brown, H. (1998). Underutilization of mental health services by Asian Americans living in the U.S. Issues in Mental Health Nursing, 19, 225-240.

____________________________________________________________________________________________
CLASS SESSION #23

DATE:  November 15, 2005

____________________________________________________________________________________________
Lecture:

Health Promotion Planning in Pacific Islander Population Groups



(
Diversity of Subgroups

(
Sociodemographic Characteristics

(
Historical Perspectives



(
Health and Disease Patterns

(
Planning Considerations

(
Intervention Considerations

Cultural Assessment Framework



Culture-Specific Epidemiological and Environmental Influences



Moving Into the 21st Century



CEO Perspectives on Diversity Leadership

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A

Readings:
Chapter 36 and 37

Assigned Readings

Assignments:


E-Reserves:
Costello, M., & West, D. (2000). Public policy implications of outcomes information. 2001 Medical Outcomes Guidebook and Sourcebook, 251-259.

Down, S., Davidhizar, R., & Giger, J. (1999). Will you fit if you move to a job in another culture? Health Care Manager, 18, 20-27.

____________________________________________________________________________________________
CLASS SESSION #24

DATE:  November 17, 2005

____________________________________________________________________________________________
Lecture:

Guest Lecturer

Activities:
Current Issues/Events



Announcements



Small Group Exercises



Handouts



Group Discussion




Q/A



Class Discussion

Readings:
Chapter 38, 39 and 40

Assignments:
Professional Paper Due

E-Reserves:
Castro, S.L., Douglas, C., Hochwarter, W.A., Ferris, G.R., & Frink, D.D.  (2003).  The effects of positive affect and gender on the influence tactics-job performance relationship.  Journal of Leadership and Organizational Studies, 10(1), 1-18.

____________________________________________________________________________________________
CLASS SESSION #25

DATE:  November 22, 2005

____________________________________________________________________________________________
Lecture:

Guest Lecturer

Activities:
Group Discussions



Announcements



Handouts




Q/A



Class Discussion

Activities:
Prepare for Presentations

Readings:
Chapter 41 and 42

Assigned Readings

Assignments:
S-L = Reflection Report #3 Due
____________________________________________________________________________________________
CLASS SESSION #26

DATE:  November 24, 2005

____________________________________________________________________________________________
Lecture:





NO CLASS – THANKSGIVING HOLIDAY

Activities:
Extra Credit Work

Readings:


Assignments:


E-Reserves:
Aries, N.R.  (2004).  Managing diversity: the differing perceptions of managers, line workers, and patients.  Health Care Management Review, 29(3), 172-180.


Bacharach, S.B., Bamberger, P.A., & Vashdi, D.  (2005).  Diversity and homophily at work: supportive relations among white and africian-american peers.  Academy of Management Journal, 48(4), 619-644.


Wymia, M.K., & Gostin, L.O.  (2004).  Ethical challenges in preparing for bioterrorism: Barriers within the health care system.  American Journal of Public Health, 94(7), 1096-1104.

____________________________________________________________________________________________
CLASS SESSION #27

DATE:  November 29, 2005

____________________________________________________________________________________________
Lecture:

Team #1 Presentation in Class

Activities:
Group Discussions



Announcements



Handouts




Q/A



Class Discussion

Readings:
Chapter 43 and 44

Assignments:
Prepare for Presentations

E-Reserves:
Bilchik, G.S. (2000).  The slow road to executive diversity.  Hospitals and Health Networks, 74(5), 34-40.

Graber, D.R. & Johnson, J.A. (2001).  Spirituality and healthcare organizations.  Journal of Healthcare Management, 46(1), 39-48.

Greenburg, M. (2001). Earth day plus 40 years: Public concern and support for environmental health. American Journal of Public Health, 19, 59-562.

____________________________________________________________________________________________
CLASS SESSION #28

DATE:  December 1, 2005

____________________________________________________________________________________________
Lecture:

Team #2 Presentation in Class

Activities:
Group Discussions



Announcements



Handouts




Q/A



Class Discussion

Readings:
Chapter 45

Assignments:
Extra Credit Work

E-Reserves:
Wieck, K. (2000). Health promotion for inner-city minority elders. Journal of Community Health Nursing, 17, 131-139.

Moran, J.R., Chernew, M.E. & Hirth, R.A. (2001).  Preference diversity and the breadth of employee health insurance options.  Health Services Research, 36(5), 911-934.
Jaklevic, M.. (2001). No boundaries: Texas' Christus Health crosses the Rio Grande to buy controlling interest in a Mexican hospital. Modern Healthcare,31, 28-32.

____________________________________________________________________________________________
CLASS SESSION #29

DATE:  December 6, 2005

____________________________________________________________________________________________
Lecture:

Course Review

Conclusions and Challenges in Cultural Diversity

Activities:
Group Discussions



Announcements



Handouts




Q/A



Class Discussion



PDMI – Post Test

Readings:
Chapter 46

Assignments:
Extra Credit Work

____________________________________________________________________________________________
CLASS SESSION #30

DATE:  December 8, 2005

____________________________________________________________________________________________
Lecture:

Course Review for Final Exam

Activities:
Final CAR Presentations


IDEA Course Evaluation

Readings:
Chapter 47 and 48

Assignments:
Extra Credit Due
____________________________________________________________________________________________
CLASS SESSION #31

DATE:  December 13, 2005

____________________________________________________________________________________________
Lecture:





FINAL EXAM

Activities:


Readings:


Assignments:


Curriculum Proposal Signature Sheet





Additional Signatures





______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date 





______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date                                         





______________________________ ______________________________________________  ____________   


                                          Department                                                                                                                        Signature                                                                                                   Date                                         











