Revised Course Descriptions 
HAD 500 - HEALTH CARE ORGANIZATION AND ADMINISTRATION 

This course uses a systematic approach to study organizations, with special interest in health care organizations. Topics include organizational strategy, goals, technology, size, design, adaptation, decision making, control, culture, processes, politics, conflict, learning, and inter-organizational relations. Conceptual foundations are drawn from organizational theory, management science, systems theory, sociology, and psychology. This course is required, and it has no pre-requisites.

HAD 509 - ADMINISTRATIVE ISSUES

This is the graduate health administration capstone course. Students integrate and apply knowledge, theories, concepts, principles, methods, techniques, skills, competencies, values, and viewpoints developed throughout the curriculum to resolve health care administration case studies and to complete an applied health care administration project. Pre-requisites are 36 core HAD credits or approval by the Program Director. 

HAD 519 – HEALTH SERVICES AND SYSTEMS

This required graduate course studies the past, present, and future development of health services and systems in the United States. Topics include health, disease, risk factors, managerial epidemiology, access to care, types of health care, health systems, health organizations, providers, workforce, technology, costs, financing, insurance, policy, planning, quality, and, the structure, function, and evolution of the U.S. health care system. Selected conceptual foundations are drawn from disciplines such as systems theory, epidemiology, sociology, political science, and economics. This is a foundational course for the graduate health administration curriculum and there are no pre-requisites for it. 

HADM 211- HEALTH ADMINISTRATION

This course studies organization theory, behavior, and management applied to health care organizations. Topics include leadership, conflict, organization structure, work groups, coordination, work design, communication, power, politics, change, strategy, and performance effectiveness. This course is a service learning course and an intensive writing course. (Prerequisite: HADM 111 or 112)  
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Revised Course Description:





This course uses a systematic approach to study organizations, with special interest in health care organizations. Topics include organizational strategy, goals, technology, size, design, adaptation, decision making, control, culture, processes, politics, conflict, learning, and inter-organizational relations. Conceptual foundations are drawn from organizational theory, management science, systems theory, sociology, and psychology. This course is required, and it has no pre-requisites.
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Revised Course Description:





This is the graduate health administration capstone course. Students integrate and apply knowledge, theories, concepts, principles, methods, techniques, skills, competencies, values, and viewpoints developed throughout the curriculum to resolve health care administration case studies and to complete an applied health care administration project. Pre-requisites are 36 core HAD credits or approval by the Program Director. 








More accurately reflects current course content.























Home Dean:  □ CAS    □ CPS    □ SOM    □ GRAD    □ DHC








Revised Course Description:





This required graduate course studies the past, present, and future development of health services and systems in the United States. Topics include health, disease, risk factors, managerial epidemiology, access to care, types of health care, health systems, health organizations, providers, workforce, technology, costs, financing, insurance, policy, planning, quality, and, the structure, function, and evolution of the U.S. health care system. Selected conceptual foundations are drawn from disciplines such as systems theory, epidemiology, sociology, political science, and economics. This is a foundational course for the graduate health administration curriculum and there are no pre-requisites for it. 
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Revised Course Description:





This course studies organization theory, behavior, and management applied to health care organizations. Topics include leadership, conflict, organization structure, work groups, coordination, work design, communication, power, politics, change, strategy, and performance effectiveness. This course is a service learning course and an intensive writing course. (Prerequisite: HADM 111 or 112)  
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