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New Course

 Course Title: Faculty Research Internship in Occupational Therapy I / II

Course Number: OT 597/598


Date Of Initial Offering:  Fall 
2007





                                                                                 Semester           year

Rationale for


Course level

Credit Hours: ____  Format:  Other: Internship   

Frequency: (annual  X each semester (alternate years  

Prerequisites:

Completion of All Undergraduate Course Requirements 

 


Emphasis on: OT 393-Research Methods in Occupational Therapy





          OT 497-Evidence-Based Research in Occupational Therapy




           Psyc 210-Psychological Statistics




CITI Course in The Protection of Human Research Subjects 





(Group 1-Social & Behavioral Research)




Departmental Review of Professional Development Behaviors 


Rationale for 

pre-requisites

(if pre-

requisites 

are listed)


Catalog

Description

(50 word

maximum)


Similar

Courses 

being

offered at 

the

University

Discuss

Extent of

overlap with

existing

courses 

Special 
Resources

Required

(e.g. library, 

equipment,

materials/

facilities)

Characteristics (check any/all that apply):

        Major:
X Required for Track I

(  Elective 

        GE :
(  submitted to CCC
( will be submitted to CCC   ____________     (  Area Free only









              date





Interdisciplinary:  X YES   ( NO       Team Teaching:   X YES
( NO


It is feasible that students may elect to work with a non-OT Faculty on an 



interdisciplinary study, i.e.) Pending Approval of Faculty Member and OT/PT Chair 

Exclusively For Special Programs/Concentrations: ( NO (YES (Name)____________________

Home College:   ( CAS
( PCPS
( KSOM
X  GRAD

Required Attachments:
· Syllabus with student learning objectives, assessment/evaluation mechanisms, and outline of topics

· Description of, or example of, readings/papers/projects/examinations

· Assessment/evaluation based course improvement mechanisms
University of Scranton

Department of Occupational Therapy
OT 597/598 – Faculty Research Internship in Occupational Therapy I, II  

Fall 2007 (1) Spring 2008 (2)









Total of (3) credit hours

Team Teaching:

· Karen Brady, MS, OTR/L

· Lisa Burns, OTR/L

· Rita Cottrell, MA, OTL, FAOTA

· Molly Mika, MS, OTR/L

· Marlene Morgan, EdD, OTR/L

· Carol Reinson, PhD, OTR/L

See Attached “Faculty Research Agenda for 2007-2008

Required Texts:

American Psychological Association (2005). Concise rules of APA style. Washington, DC: Author.
Shea, G. (1999). Making the most of being mentored: How to grow from a mentoring partnership. 


Menlo 
Park, CA: Crisp Learning.

I
Course Description:
This course represents a mentored internship experience on a faculty-led research project in order to develop beginning-level research skills. Quantitative or qualitative data collection or analysis is required. In addition, the internship may involve preparing DRB/IRB proposals, literature reviews, grant investigations, and dissemination activities. The importance of professional collaboration is emphasized. 

II
Pre-requisites: 



OT 393-Research Methods in Occupational Therapy


OT 497-Evidence-Based Research in Occupational Therapy


Psyc 210-Psychological Statistics

CITI Course in The Protection of Human Research Subjects Group 1-Social & Behavioral  Research) 


Departmental Review of Professional Development Behaviors 

II
Relationship to Curriculum Design:

The mentoring process in the Department of Occupational Therapy is a structured, on-going partnership between mentors (faculty/staff) and mentees (students) throughout their course of study. The mentors foster a trusting relationship with individual mentees based on mutual respect and acceptance of individual differences. The mentors actively pursue this relationship by adopting an open-door policy. Additionally, this course builds on students’ experience and introduction to research methods and the evidence based practice process by providing them with the opportunity to actively participate in the conduction and dissemination of research. 

III
Course Objectives: 


The following identifies the key objectives of the accreditation standards that it meets as delineated in the Accreditation Council for Occupational Therapy Education (ACOTE) Standards and Interpretive Guidelines (2006). 

At the conclusion of this course the learner will be able to: 

1. Consult with a faculty mentor to identify the important components of a faculty directed research project.

2. Develop a learning contract that outlines student’s individual responsibilities/contributions to the research project. 

3. Collect, analyze and report data consistent with the research project.

4. Collaborate with faculty mentor to prepare the results of the research project for presentation or publication.

5. Use personal reflection and mentor feedback to identify strengths and areas for improvement related to the research process.

This course meets the following standards as delineated in the Accreditation Council for Occupational Therapy Education (ACOTE) Standards and Interpretive Guidelines (2006): B1.1, B1.3, B8.1, B8.2, B8.3, B8.4, B8.5, B8.7, B8.8.

IV
Evaluation Methods:

In addition to academic course requirements, professional behaviors are expected of all students. These behaviors are demonstrated in part by the student’s attendance, active participation, academic integrity, and the thoughtful completion of course assignments. This course will incorporate the following evaluation factors.  As per University policy, students can appeal issues related to the application of policies, rules, and requirements, including changes thereto, to the Dean of their college.  Please refer to the Occupational Therapy Student Manual for information regarding appeal procedures.  

Attendance: Prepared, timely attendance for all class/lab/work sessions and appointments is expected; attendance will be taken at each session.  In the event that a student must be absent due to unavoidable and unforeseen circumstances, he/she is required to notify the instructor by telephone or via email. Students aware of an anticipated absence should inform the course instructor in writing; email is acceptable.  Please refer to your Student Manual for information regarding excused vs. unexcused absences.  For students exhibiting habitual tardiness or absence (e.g., more than one occurrence) the course instructor will note the issue on the student’s Professional Development Assessment (PDA) form and discuss the notation with the student (see Grading Policy below).  

Participation: Active, engaged participation in class is expected.  Students are responsible for all material presented in each class, and must complete reading and writing assignments prior to each class session in order to contribute to the discussion. Additional readings may be assigned as the course progresses. Suggested readings may also be available at the library or from the instructor. 

Professional Behaviors:  Occupational therapists are evaluated with regard to knowledgeable, caring, efficient, and ethical performance within their practice settings.  To prepare for this challenge, students are expected to act ethically and professionally and interact appropriately with peers, faculty and staff both inside and outside of the classroom. Inappropriate, unethical or unprofessional behaviors will be addressed according to the Department’s Professional Behavior Policy.  Students are also subject to other applicable policies (e.g. the University’s policy regarding Academic Honesty).  

Professional Responsibility: Students should engage in Self-Directed Learning and must be Proactive in scheduling appointments with Research Mentor; Course Coordinator; Content Specialist; and/or Consultants.   

Grading Policy:  Per department policy (see Professional Behavior Policy in the Student Manual), course instructors will note professional behavior issues on the student’s Professional Development Assessment form.  For each course related occurrence noted, the student’s final overall course grade will be reduced 5.0 points.  Examples of behaviors that will be noted on the PDA include tardiness, absence, minimal or uninformed participation in classroom discussions, and wearing inappropriate attire for a lab experience.  

Written Assignments & Examinations: Promptness, clarity, conciseness, and appropriate documentation is expected in all written work. APA format will be followed, and all work submitted in typewritten, double-spaced, letter-quality, easily read form unless otherwise directed. Students that do not adhere to established due dates will have their final overall course grade reduced 5.0 points to maintain fairness to students who had met the deadline and did not have the advantage of extra time. If serious circumstances preclude a student’s ability to complete an assignment in a timely manner, the student must discuss this situation with the Course Coordinator and the Research Mentor prior to the established due date.

Academic Integrity: The Department of Occupational Therapy adheres to the University Academic Code of Honesty, and expects students, staff and faculty to follow the guidelines.  Additionally, the appropriate professional Codes of Ethics are to be followed. Suspected violations of these codes will be investigated as per University policy. Penalties for academic dishonesty range from a failing grade to dismissal from the University.

V Topical Outline: 

The topical outline for this course will be completed on an individual basis. The focus of this course sequence will be determined by the stage of development of the faculty led research project. 

VI
Grading Policy for Course: 

Grading Scale

95  - 100   A

91  -  94    A-

87  -  90    B+

83  -  86    B

79  -  82    B-

75  -  78    C+

71  -  74    C

67  -  70    C-

63  -  66    D+

59  -  62    D

  0  -  58    F
Occupational Therapy

Faculty Research Agenda for AY 2007-2008
	Faculty Member
	Research Agenda/Content Specialist

	Karen Brady, MS, OTR/L


	· Problem Based Learning

· New Practice Framework

· Activity Analysis

· Adult Education

	Lisa Burns, OTR/L


	· Professional Behaviors

· Fieldwork Level I & II 

· Supervision Process for FW

· International Partnerships

· Essential Functions

	Eileen Callahan, MS, Director ORS


	· DRB/IRB Regulations

· Ethical Issues in Research

· International Partnerships

· Grants & Professional Development

	Rita Cottrell, MA, OTL, FAOTA


	· Adaptation to Disability

· Mental Health & Psycho Social Issues

· Client-Centered Practice – Self Determination - Advocacy

· Disability Rights & Legislation

	Molly Mika, MS, OTR/L
	· Home Health & Community-based Services

· OT Theoretical Concepts

· COTA/OTR Collaboration

· Gerontology

· Forensic Medicine

	Marlene Morgan, EdD, OTR/L


	· Home Modifications for Elderly (Physical Dysfunctions)

· Physical Dysfunctions ie., Joint Protection Techniques

· Interdisciplinary Pre-Professional Education

· Professional Portfolios

· Low Vision and Independence

· Entrepreneurship and Institutional Change

	Carol Reinson, PhD, OTR/L


	· Pediatrics (NICU; EI; Pre-K; School-Based; Play)

· Special Education & Inclusion

· Qualitative Research (Narratives; Poetry) 

· Family-Centered Models & Home Visiting

· Professional Development (portfolios; mentoring)

· Community-Based Participatory Research

· OT Pre-Professional Education; Program Evaluation; ACOTE


Research Mentor-Mentee Model 

Major Competencies of Mentoring:

1. Relationship Emphasis (climate of trust & openness)

2. Information Emphasis (tailored to individual needs)

3. Facilitative Focus (introduce alternative approaches & resources)

4. Confrontation Focus (challenge & question status quo)

5. Mentor Model (career mentoring; psychosocial mentoring; or role modeling)

6. Student Vision (encourage initiative & critical thinking) 

Research Mentor Roles & Responsibilities:

· Be available to meet with students on a regular basis.  Guide Student through transitions. 

· Provide a learning environment that fosters respect, trust, and kindness. Displays optimistic perspective.

· Respond to questions and written drafts within a reasonable timeframe (minimum 2 weeks for major pieces).


· Tailor level & type of assistance to match individual needs and interests.

· Function as a Coach and provide on-going encouragement, honesty, and redirection as necessary.

· Assist Student with creating a reasonable Timeline for Research Activities. Break down process in steps.

· Recommend & identify possible resources for the Literature Review.

· Provide referrals to content specialists, consultants, and learning support as appropriate.

· Provide assistance with designing the project such as: refining the research question; determining appropriate methodology; choosing variables and outcome measurement procedures. 

· Check project for relevancy to the field of Occupational Therapy (The So-What Question?)

· Critique written drafts with careful attention. Suggest strategies to improve organization, clarity, & style. 

· Assist with interpretation and application of evidence/results to field of Occupational Therapy.

· Encourage critical thinking, problem solving, resourcefulness, and flexibility in Student.

· Provide constructive criticism that is helpful to move student through the various stages of the Research Process.

· Encourage student to disseminate research findings in an appropriate forum.

· Monitor academic integrity, model ethical reasoning, and support DRB/IRB decisions.

· Be willing to Consult with OT Colleagues, Consultants, &/or Content Specialists on research-based issues.

Student Mentee Roles & Responsibilities:

· Stay in contact with Mentor on a regular basis! 

· Respect Mentor’s time commitment and attend all meetings & classes fully prepared. 

· Be honest with Mentor regarding Strengths, Weaknesses, Opportunities, and Threats (SWOT).  

· Fulfill responsibilities in an appropriate timeframe and meet established deadlines.

· Engage in self-directed learning and be proactive with requests for learning support.

· Articulate your personal and professional needs to Mentor in a timely manner.

· Work on solving challenges during the project with guidance from Mentor. 

· Be fully committed to a 2-year project from initial stages through final dissemination activities. 

· Choose an appropriate research topic that is both Reasonable and Meaningful. Be Realistic!

· Conduct a systematic Literature Review and consult with Content Specialists for guidance as needed.

· Initiate ideas for choosing research question, purpose, and methodology and discuss these ideas with Mentor.

· Respect contributions of others and carefully consider co-authorship of final product.

· Be aware of DRB/IRB Guidelines, Graduation Requirements for BS/MS, and Graduate School Policies & Procedures.

· Perform all phases of Research Process with Academic Integrity, Ethical Decision-Making, and Self-Reflection.

· Be prepared to work on phased writing assignments that may involve multiple revisions. 

· Assume primary responsibility for the written manuscript including Literature Review, Statement of Problem, Research Question, Methodology, Results, and Discussion.

· Understand and be willing to accept the financial costs of your proposed research project.

· Seek out external learning support for written communication needs (i.e., punctuation/grammar) and information literacy requirements.

· Engage in data collection procedures and quantitative and/or qualitative analyses with academic integrity.

· Disseminate findings in an appropriate forum. 

· Trust the educational process and be willing to go-with-the-flow. Remain flexible and fluid with thinking.

· Try not to personalize written or verbal “feedback.” 

· Sets realistic expectations for self & others. 

· Attempts to maintain positive attitude, sense of humor, and grow from past “mistakes.” 




REVISED





The new ACOTE Accreditation Standards allow for increased flexibility in meeting the research requirements needed for entry-level OT practice.  ACOTE Standard B.8.7. (2008) allows students to complete an individual research project; or work on a small group research project; or actively partake in a Faculty-led Research Project. This course will serve as the framework for a research internship experience on a Faculty-led Research Project.








The students must possess a solid foundation of research-related knowledge and competencies prior to engagement in an “actual” research project. The mentored internship experience demands that students conduct themselves in accordance to all University Policies for Research and all Departmental Standards for Professional Behaviors.





This course represents a mentored internship experience on a faculty-led research project in order to develop beginning-level research skills. Quantitative or qualitative data collection or analysis is required. In addition, the internship may involve preparing DRB/IRB proposals, literature reviews, grant investigations, and dissemination activities. The importance of professional collaboration is emphasized. 





Faculty Student Research Program (FSRP) sponsored by ORS (non-credit)


ESCI 480, 493, 481, 494: Research Internship in Env. Science


NEUR 231: Neuroscience Research Methods Lab 


PHYS 493-494: Physics Research I-II





These are the only research courses that involve a mentored Faculty-led internship.





The foundation of research in the hard sciences is typically experimental in nature. These methods are not widely represented in research related to occupational therapy theory and practice. 





University (mini-grants) and Departmental support (release time) for Faculty Research.


This course will require students to make extensive use of the Library-most specifically, the research databases and the journal collection. 


Purchase of “End Notes” or a similar reference management system.


It will be necessary for SPSS on all computers in Leahy Hall.











( Humanities (CA)         ( S/B Sciences (S)               ( Cultural Diversity (D)                                                                      


( Humanities (CH)         ( Natural Science (E)           ( Writing Intensive(W)


( Humanities (CL)          ( Theology/Phil  (P)


( Humanities (CF)          ( Quantitative Reasoning (Q) 





			











